FORM NLRB-508 UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE l

NATIONAL LABOR RELATIONS BOARD
d ' CHARGE AGAINST LABOR ORGANIZATION |
OR ITS AGENTS !

(2-08)

| Case

Date Filed

05-CB-141881 12/01/2014

INSTRUCTIONS. File an original with NLRB Regional Director for the region in which the alleged unfalr labor pradlce occurred or |s occurrmg

r 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

} Intematlonal Union Security Police Fire Professionals of America (SPFPA)
| International Union SPFPA Local 451

patative to contact

¢, Add treet, city, state, and ZIP code, d Tel No. e CellNo .
(’go inton Road ) 757-
{ Newport News, VA 23601 T Fax No. 3. e-Mail

i
f

’ subsection(s) (st subsections) OEL “under the provision of Sect 9

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b) 01
of the National Labor Relations Act, and these unfair labor practices

Q)

are unfair practices affecting oommerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the \

meaning of the Act and the Postal Reorganization Act.

|
\
|

| when my employment was terminated after [gi§ years. iR

[

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

International Union SPFPA Local 451 (3 failed to represent me by not filing a grievance in a
timely manner when | was terminated by Huntlngton Ingalls Industries. | was terminated for faisifying documents regarding
an off the job hit and run that | was falsely accused of and was later determined by Nationwide insurance that | had no part
in and my vehicle could not have cause damage to the other vehicle. My [FIGNOIGISI did not file a grievance
simply stated that{gl§l forget to file my grievance.

| 3. Name of Employer

Huntington Ingalls Industries

.

4a. Tel. No. b. Cell No
757-380-2000
¢ Fax No. d. e-Mail

5. Location of plant involved (street, city, state and ZIP code)
4101 Washington Avenue, Newport News, VA 23607

l
|

6. Employer representative to contact |

Herman Jackson

7. Type of establishment (factory, mine, wholesaler, etc )

8. Identify principal product or service

9. Number of workers employed

! Designs, builts and manages nuclear powered ships | Shipbuilding 38,000

' 10. Full name of party filing charge 11a Tel. No. b. Cell No. ‘[
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

(b) (6). (b) (7)(C) ¢ Fax No. d e-Mail

, .

i 11 Address of party filing charge (street. city. state and ZIP code.) (b) (6), (b) (7)(C)

4 0) (6). (b) (7)(C) '

12._DECLARATION Tel. Noy

Id

B

(b) (6), (b) (7)(C)

(datej 11/14/14

ements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)

charge) (Printtype name and title or office, if any)

[Ceine.

Fax No

(b) (6), (b) (7)(C)

Address

Ml 1) 6), (b) (7)C) |

" WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

» ~ PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 28 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfarr labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

January 23, 2015

(b) (6), (b) (7)(C)

Re: International Union Security Police Fire
Professionals of America (SPFPA)
International Union SPFPA Local 451
(Huntington Ingalls Industries)

Case 05-CB-141881

Dear BISISIES

We have carefully investigated and considered your charge that International Union
Security Police Fire Professionals of America (SPFPA) International Union SPFPA Local 451
has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges your ({S)NC) () RCAI(® MM violated the Act by forgetting to file a
grievance regarding your Employer, Huntington Ingalls Industries, discharging you. The
mnvestigation revealed that you were terminated because the Employer received contradicting
accounts of the facts and circumstances surrounding an automobile accident. The investigation
further revealed that the Union failed to file a timely grievance on your behalf. Although a
Union has an obligation under the National Labor Relations Act to represent the employees in
the bargaining unit fairly, impartially, and in good faith, “[a] wide range of reasonableness must
be allowed a statutory bargaining representative in serving the unit it represents, subject always
to complete good faith and honesty of purpose in the exercise of its discretion,” Ford Motor Co.
v. Huffman, 345 U.S. 330, 338 (1953); Vaca v. Sipes, 386 U.S. 171 (1967). Mere negligent
handling of a grievance is insufficient to demonstrate a violation of the Act. In these
circumstances, there is insufficient evidence to establish the Union’s conduct was motivated by
arbitrary, invidious, or irrelevant considerations. Rather, the evidence indicates that the Union
negligently failed to timely file a grievance. Therefore, there is insufficient evidence to establish
the Union’s conduct violated the Act. Accordingly, I am refusing to issue a complaint in this
matter.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.



International Union Security Police Fire -2- January 23, 2015
Professionals of America (SPFPA)

International Union SPFPA Local 451

(Huntington Ingalls Industries)

Case 05-CB-141881

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14t
Street, N.W., Washington D.C. 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on February 6, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than February 5, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before February 6, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlIrb.gov, by fax to
(202) 273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after February 6, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required



International Union Security Police Fire -3- January 23, 2015
Professionals of America (SPFPA)

International Union SPFPA Local 451

(Huntington Ingalls Industries)

Case 05-CB-141881

by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Enclosure: Appeal form

Sl (b) (6), (b) (7)(C)
International Union Security Police Fire
Professionals of America (SPFPS)
International Union SPFPA 451
50 Sinton Road
Newport News, VA 23601-2037

James M. Moore, Esq.

Gregory Moore Jeakle and Brooks, PC
65 Cadillac Square, Suite 3727
Detroit, M1 48226-2893

Mr. Jackson Herman

Supervisor of Employee Relations
Huntington Ingalls Industries
4101 Washington Avenue
Newport News, VA 23607



Form NLRB-4767

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
Room 8820, 1099 - 14th Street, N.W.
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint
on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case humbers in which appeal is taken.)

(Signature)
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FORM NLRB-508 FORM EXEMPT UNDER 44 U.5.C.3512
{11-10) UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Flled
CHARGE AGAINST LABOR ORGANIZATION 05-CB-143129 12/17/2014
ORITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfalr labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
The International Union, Security, Police and Fire (b) (6), (b) (7)(C)
Professionals of America (SPFPA), Local 287

¢ Address (streel, cily, state and 2IP coda) d. Tel No, e. Cell No.
25510 Kelly Rd, Roseville, M| 48066 (586) 772-7250

-| 1. Fax No, 9. e-Mail

The abave-named organization(s) or its agents has (have) engaged in and is (ar8) engaging In unfalr tabor practices within the meaning of
section 8(b), subsection(s) (list supsections)  (1)(A)  of tha Natlonal Labor Relatlons Act, and these unfair labor practices are unfair practices
affecting commerca within the meaning of the Act, or these unfair labor practices are unfalr practices affecting commerca within tha meaning of the Act
and the Postal Rearganization Act.

2. Bests of the Chame (set forth a clear ase statement of the facts constituting the alleged unfair labor practicas)
(b) (6), (b) (TNC
Since on or about 2014, and at all times thereafter, the above-named Labor Organization, by its
officers, agents and representatives, has restrained and coerced the employees of Coastal International
Security, Inc., in the exercise of the rights guaranteed by Section 7 of the Act, by failing to represent
employee [DIGNOIGIEGHN. by dropping il grievance concerning il termination and not taking it to
arbitration.
3. Name of Employer 4a. Tel. No. b. Cell No.
Coastal International Security, Inc.
' o R ' ' o " [e FaxNo. - d. e-Mail
5. Location of plant Involved (streel, city, state and ZIP code) 6. Employer fepresentative to contact
6101 Fallard Drive, Upper Marlboro, MD 20770 Gail Heath, Human Resources -
_ Representative
7. Type of establishment (factory, mine, wholesalar, eftc.) 8. tdentlfy princlpal product ar 9. Number of warkers employed
Contractor sevice - 300+
_ Security Services
10. Full name of party flling charge 11 a. Tel. No. b. Cell No.
(b) (8), (b) (7)(C)
11 Address of pady filing charge (strest, clty, state and ZIP cade) c. FaxNo. d. e-Mail
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
12. DECLARATION Tel. No
, R Sagrnped

Individual - Cait No.
(signature of representalive or parson making charge) (title or office, if any)
Sharonda McClurkin
Fax No.
(b) (6). (b) (7)(C) 9 1L lsony

Address .

(b) (6), (b) ()(C)f

aMs 6re wus to the bast of my Krowledge and beliof. (b) (6), (b) (7)(c)

Date - e-Mail (DN ON (XS

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND [MPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is suthorized by the National Labor Relations Act (NLRA), 29 U.S.C. §151 et seq. The principal use of the
information is to assist the National labar Relations Board (NLRB) in processing unfair labor practice and related praceedings or litigatian. Tha routing uses
for ihe information are fully set forth In the Faderal Registar, 71 Fad. Rag. 74942-43 (Dec 13, 2006). The NLRB will further explain these uses upon request
Dlsclosura of this infarmation to the NLRB is voluntary, however, failure to supply the information will cause the NLRB ta declins ta invoke Its procasses,

10 RERRERI8 00D  12/8/2014 CHG 05-CB-XXXXXX SPFFA LOCAL 287 COASTAL [IONDIUE)

€@ 3ovd 66ST S371dV1S ' 8€:@1 vtvieg/Li/et



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

February 19, 2015

Matthew Clark, Esq.

Gregory, Moore, Jeakle and Brooks, PC
65 Cadillac Square, Suite 3727

Detroit, MI 48226-2822

Re: The International Union, Security, Police
and Fire Professionals of America
(SPFPA), Local 287 (Coastal International
Security, Inc.

Case 05-CB-143129

Dear Mr. Clark:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Charles L. Posmer

Charles L. Posner
Regional Director

S (b) (6), (b) (7)(C) Ms. Gail Heath
The International Union, Security, Police  Human Resources Representative
and Fire Professionals of America Coastal International Security
(SPFPA), Local 287 6101 Fallard Drive
25510 Kelly Road CIS - Human Resources
Roseville, MI 48066-4932 Upper Marlboro, MD 20772

(b) (6), (b) (7)(C)
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4  ANTERKET FORM EXEMPT UNDER 44 U 5 C 3512
FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION Case ()5.CB-144152 |DateFiled 01/07/2013

OR ITS AGENTS
INSTRUCTIONS File an original with NLRB Regional Director for the region in which the alleged unfair labor practice accurred or is occurnng
1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a Name IA/‘FE g WA rro~ Ac /A1 o~ b Union Representative to cq
lice anvd F7RE LocAac Y47

SsctvRITy PeltcE

GdadeiidiedRGUNNRI ©) (6), (b) (7)(C)

d. Tel. No

£26-772-2250 (DIGNPOIGE

¢ Address (Street, city, state, and ZIP code) ﬁ
OARD

255i0 el
Roseville, Michioad #3066 ;zfant';og-seeg (b) (6), (b) (7)(C)

h The above-named organization(s) or its agents has (have) engaged in and is (are}engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) /, 2,3, ¢4, S,6,7 * of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorgamzation Act % AwL Ay BTRERs THAT ALy

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

< e ﬂﬂ—AC<5ﬁ COmn FL./?//\/7'"

3 Name of Employer 4a Tel No. b Celi No
FT¢ SescvliTy SERVICES 513-328-600d Zo-262-F010
¢ Fax No. d e-Mail
FeperaL TDVDiviStod 304.262-F0l/ %;—:gé—ﬁi%ralam
5. ;;azm;f plagfvc—ohg (street,{l.t);tge a,n;l’ 25 %d% ce Dot S 6 Employer representative to contact
KepREysvi/lc W 25 Y30 Seo AL 1 RE

7 Type of establishment (factory, mine, wholesalgr, etc ) 8 Identify pnnaipal product or service 9. Number of workers employed

IQS 'P@D«A(_ L/// I/V’C— g@_CU/Q/r‘f 56*[/1('6- 5-% 3=

) ©). 5) (7)(C) RICRICASHER.
(b) (6), (b) (7)(C)
), (0) (7)(

8 ol reprecanlabiue Ar parenn malkins

Address

(date) Q/-05- ]S
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMEN

PRIVACY ACT STATEMENT

y the National Labor Relations Act (NLRA), 20 USC § 151 et seq The pnincipal use of the information (s to t the National L.
Relations Board (NLRB) in processing unfair labor practice and related proceedings or ibgation Th L 2 Regesior, 71 Fod e,
7404243 (Dsc. 13, 2006) Tne NCRB ol mey pri ings or libgation The rouline uses for the information are fully set forth in the Federal Reqister, 71 Fed Reg

TLE 18, SECTION 1001)
Soficitabon of the information on this form is authonzed b

these uses upon request Disclosure of this informalion to the NLRB 1s voluntary, however. fa

the NLRB to decline to invoke its processes lure to supply the information wil cause



‘ - * " REVISED COMPLAINT OF [BIGNOIUIE) BEFORE THE NATIONAL LABOR RELATIONS BOARD

Date: 1 January 2015

To:  National Labor Relations Board
Bank of America Center, Tower II
100 South Charles Street, 6" Floor
Baltimore, Maryland 21201

RE: Complaint regarding International Union, Security, Police and Fire
Professionals of America (SPFPA) Local 449 and FJC Security Services

Dear NLRB;

Please find enclosed a complaint. This is the result of what I believe to be an illegal job action
by both the Union and FJC Security Services on a Federal Contract under the supervision of
Federal Protective Services, Department of Homeland Security.

IMMEDIATE ACTION IS REQUESTED:

I request that the NLRB immediately seek a 10(j) injunction or issue to the Union and FJC
Security an order to immediately cease the bidding of Posts, and that no incumbent employees
can be removed from a bid out Post under this contract, or if employees have already been
removed - return them to a Post of their choice, until an investigation can be conducted and all
issues of Seniority; including based on the membership vote, whether Posts should be bid “Site
Specific” or “Contract Wide, and if the Company and Union has exceeded its authority under
the CBA to bid out previously assigned and currently occupied individual Posts.

I also request an investigation into the violation of equal and protected rights of the employees

by the Company and the Union based on the issues raised below and any other issues or
violations the NLRB might encounter as a result of the investi gation.

Page 1 of 4
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© . * REVISED COMPLAINT OF [BYORCOYGIEM BEFORE THE NATIONAL LABOR RELATIONS BOARD

»

>

At issue are denial of Membership in the Bargaining Unit and violation of equal rights.

The Union and Company from 15 July 2014 to 30 October 2014 failed to properly
designate which employees are in a covered or uncovered position for Seniority purposes
resulting in a loss of pay and years of lost Seniority for certain Officers.

The Company provided misinformation for months, as who was covered by the Union
and which Officers / Supervisors were in non-Union Supervisor / Management positions.

The Union and Company misclassified employees as “Supervisor / Management” when
their duties do not rise the NLRB definition criteria.

The Company and Union allowed acting Supervisors to exceed their authority under the
NLRB definition of a Supervisor, but yet remain in a Union covered position.

The Union and Company improperly conspired to demote and reduce the pay of the
Supervisors to keep them in the Union so they can pay Union dues.

The Company and Union allowed Posts to be filled by directed assignment (contrary to
Section 12.3 of the CBA) without objection until December 2014 and then decided to
retroactively bid out only certain Posts that were already occupied, without bidding out
ALL Posts filled since the CBA went into effect on 15 July 2014.

The Company and Union have exceeded their authority under Section 12.3 of the CBA
by bidding out “occupied” Posts when the CBA restricts the bidding to “vacant” Posts.

The Company and Union have allowed certain Officers and Posts to be filled by Directed
Assignment while arbitrarily requiring the removal of certain Officers (former
Supervisors) and bidding of their Posts in retaliation for either Union or Management
activities and duties or both.

The Company and Union have refused to abide by Section 12.7 of the CBA by changing
my Seniority date, which I consider to be an illegal adverse action. This action, under
Section 1.3 of the CBA changed my classification as an employee with 5 years of service

and Union protection, to that of an “at will probationary employee” without Union
protection.

_ Page2of 4



‘ . REVISED COMPLAINT OF [(JXOM(JXTAI(®) BEFORE THE NATIONAL LABOR RELATIONS BOARD

» The above action and conflicting language in the CBA was grieved through the Union
(Grievance {QYONEOIGIGIN) The Company granted my requested relief, but the
Union has refused to implement the requested relief. The grievance procedure as a result
was circumvented and “hijacked” by the International without recourse or due process.

» The Union has not conducted fair voting when it comes to modifying the CBA, and has
released conflicting results of the membership vote regarding the procedure of bidding on
posts.

» The Union has failed to properly distribute finalized amendments to the CBA, designate
Shop Stewards at all sites, conduct regular meetings, and properly give notice of
meetings and changes within the Union to all members.

» The Company and Union have failed to properly Post NLRB employee rights, FLSA
rights, and Union notices, bid information etc., at a location accessible to all covered
employees.

What I am asking, is for the NLRB to conduct an investigation into the allegations, and if these
job actions are illegal or improper, to make the employees whole in every way.

I cannot describe the working conditions under this contract any better than the citation below:

29 U.S.C. 401 Section 2 (b)

The Congress further finds, from recent investigations in the labor and management
fields. that there have been a number of instances of breach of trust. corruption,
disregard of the rights of individual employees, and other failures to observe high
standards of responsibility and ethical conduct which require further and supplementary
legislation that will afford necessary protection of the rights and interests of employees
and the public generally as they relate to the activities of labor organizations, employers,
labor relations consultants, and their officers and representatives.

[ appreciate your consideration of this matter.

Sincerely,

(b) (6), (b) (7)(C)

Page 3 of 4



.
’

'+ REVISED_COMPLAINT oF [DIONGYGIGI BEFORE THE NATIONAL LABOR RELATIONS BOARD

CONTACT INFORMATION

(b) (6), (b) (7)(C)

Complainant:

Union: International Union, Security, Police and Fire Professionals of America
(SPFPA) Local 449
25510 Kelly Road
Roseville, Michigan 48066
586-772-7250
800-228-7492

Contractor

Company: FJC Security Services Inc.
275 Jericho Turnpike
Floral Park, New York 11001
513-328-6000

Regional Office

5550 Winchester Avenue, Suite 8
Martinsburg, West Virginia 25404
304-262-9010

Contract: HSHQE3-13-D-00001
Department of Homeland Security
Federal Protective Services

Work Site: Internal Revenue Service
Enterprise Computing Center
250 Murall Drive
Keamneysville. West Virginia 25430
304-264-7144

Page 4 of 4



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

March 30, 2015

Gordon Gregory, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226-2822

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
Local 449 and (FJC Security Services
Federal Division)
Case 05-CB-144152

Dear Mr. Gregory:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Charles L. Posmer

Charles L. Posner
Regional Director

(b) (6), (b) (7)(C) Clifford Ingber, Esq.
International Union Security Police and Ingber Law Firm, PLLC
Fire Professionals of America Local 2012 6 Stallion Trail

25510 Kelly Road Greenwich, CT 06831-3040
Roseville, MI 48066

CC:

(b) (6). (b) (7)(C)

Mr. Scott Alkire

FJC Security Services Federal
Division, IRS-ECC

250 Murall Drive
Kearmneysville, WV 25430-5200



A}

UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION 4 787 01/12/2015
OR ITS AGENTS 03-CB-144253
INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
a. Name b. Union Representative to Contact

(b) (6), (b) (7)(C)

International Union, Security, Police and Fire Professionals of

America

c. Address d. Tel. No. e. Cell No.
71 East Cherry Street (b) (6). (b) (7)(C) _
Rahway, NJ 07065 f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act, or are unfair practices affecting commerce within the meaning of the.Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [FICADIEEY) 2014, the above-named !abor organization has restrained and coerced
employees by refusing to process the grievance of (N IGNEOINI®) , regarding [iii§ discharge, for
arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.

Paragon Systems, Inc. (571) 321-0927 4d. e-Mail
4c. Fax No.

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact

St. Elizabeth DHS Complex Laura Hagan

2701 Martin Luther King Avenue SE '

Washington, DC 20032

7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Contracted security services .| Security and protective About 200
services
10. Fult name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c. Fax No. 11d e-Mail
9 O D

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
e and that the statements therein are true to the best of my knowledge and belief.

Tel No.
(b) (6), (b) (7)(C) an (b) (6). (b) (7)(C)
inadividua Cell No.
(signature of representative or person making charge Print/type name and title or office, if Fax No.
Address: 2n) Date: e-Mail
(b) (6), (b) (7)(C) () C). 0} 1)C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

March 13, 2015

(b) (6), (b) (7)(C)

Re: International Union, Security, Police and
Fire Professionals of America (Paragon
Systems, Inc.)

Case 05-CB-144253

Dear RIGNQIUS -

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America has violated the National Labor Relations
Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
mcorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically 1s preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14
Street, N.W., Washington D.C. 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on March 27, 2015. If the appeal 1s filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than March 26, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.



International Union, Security, Police and -2- March 13, 2015
Fire Professionals of America (Paragon

Systems, Inc.)

Case 05-CB-144253

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before March 27, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlIrb.gov, by fax to
(202) 273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after March 27, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s Chorles L. Posner

Charles L. Posner
Regional Director

Enclosure: Appeal form

cc: (b) (6), (b) (7)(C) Laura M. Hagen, Esq.
International Union, Security, Police and ~ Paragon Systems, Inc.
Fire Professionals of America 13655 Dulles Technology Drive
71 East Cherry Street Suite 100
Rahway, NJ 07065 Herndon, VA 20171-4634

Gordon A. Gregory, Esg.

Michael J. Akins, Esq.

Gregory Moore Jeakle and Brooks PC
65 Cadillac Square, Suite 3727
Detroit, M1 48226



Form NLRB-4767

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
Room 8820, 1099 - 14th Street, N.W.
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint
on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case nhumbers in which appeal is taken.)

(Signature)
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UNITED STATES OF ANMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION
OR ITS AGENTS

05-CB-144272

01/12/2015

occurred or is occurring.

INSTRUCTIONS: File an criginal of this charge with the NLRB Regional Director of the region in which the alleged unfair {abor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Represeniative to Cantact
International Union, Security, Police, Fire Professionals of Gloria Scott
America (SPFPA), Local 355
¢ Address d. Tel. No. e.Cell No.
25510 Kelly Rd. 586-772-7250

- fFax No. q. eMail
Roseville, MI 48066-4994 536.772-9644

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labar practices within the meaning of section
8(b), subsection(s) (1){A) of {he National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Recrganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the afleged unfair Iabor practices)
Since on or about the past six months, the above named labor organization has restrained and coerced

employees by negotiating and entering into a collective-bargaining agreement with the Employer without
allowing employees to vote on or give input on the terms of the agreement.

3. Name of Employer
Paragon Systems, Inc.

4a. Tel. No. 4b. Cell No.
703-263-7176 | 4d. e-Mail
4¢c. Fax No.

703-263-9527

5. Location of Piant involved (street, City, state, and ZiP code)

6. Empleyer representative to contact

14160 Newbrook Dr., Ste 210 Leslie Kaciban, Jr.

Chantilly, VA 20151

7. Type of Establishment (factory, mine, vihosesaler) 8. Principal product or service 9. Nurnber of Workers employed
Government contractor Security guard services 17

10 Full name of party filing charge
(b) (6), (b) (7)(C)

11a. Tel. No. 11b. Cell No.

11c. FaxNo. 11d e-Mail

t1. Address of party filing charge (sireet, cily, state, and ZIP code)

(b) (6). (b) (7)(C)

| declare thal | have read the above cha

12. DECLARATION
e and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C) =

= An Individual
Mef M - :rr\iyn)mpa name ar: tl:: or office, if Fax:lo.
(6), (b) (7)(C) N ) 6), (6) (1))

WILLFUIL. FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
I'RIVACY ACT STATEMENT

Solicitation of the information on this form 15 authorized by the National Labor Relations Act (NLRA), 29 U.S C. § 15] et seg. The principal use of the information is 1o

assist the National Labor Relations Board (NLRB) in processing unfair laboc practice and sclated proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg 7494243 (Dec 3, 2006). The NLRB will further explain these uses upon tequest. Disclosure of this information (o the

NLRB is voluntary; however, failure 1o supply the information wil) cause the NLRB to decline 10 invoke its processes.

JAN-11-2815 15:23

96% P.81




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

January 28, 2015

Ms. Gloria Scott

International Union, Security, Police,
Fire Professionals of America (SPFPA)
Local 355

25510 Kelly Road

Roseville, MI 48066-4994

Re: International Union, Security, Police, Fire
Professionals of America (SPFPA), Local
355 (Paragon Systems, Inc.)
Case 05-CB-144272

Dear Ms. Scott:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Charles L. Posmer

Charles L. Posner
Regional Director

Sl b) (6), (b) (7)(C)

Mr. Leslie Kaciban, Jr.

Paragon Systems, Inc.

14160 Newbrook Drive, Suite 210
Chantilly, VA 20151-2298



UNITED STATES OF AMERICA ! DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD | Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ! 05-CB-144836 01/21/2015
ORITS AGENTS '

INSTRUCTIONS: File an original of this charge with the NLRB Reglonal Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b Union Representative to Contact
International Union, Security, Police and Fire Professionals
of America (SPFPA) and its Local 287 (b) (6), (b) (7)(C)

c. Address d. Tel. No. e. Cell No.
- (586)772-7250
25510 Kelly Road f Fax No. g_e-Mail
Roseville, MI 48066 (586)772-9644 | (WECONOIW(®)

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act

2. Basis of the Charge (set forth a clear and corcise statement of the facts constituting the alleged unfair labor practices)

Since about [RIRNRIEEJ 2015, and at all times thereafter, the above-named Labor Organization, by its officers,
agents and representatives, restrained and coerced the employees of Coastal International Security, Inc. in the
exercise of the rights guaranteed in Section 7 of the Act, by refusing to continue processing the grievance of
regarding @@ one-day suspension for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Coastal International Secunty, Inc (703)339-0233 | (202)482-6054
4c. Fax No. 4d. e-Mall
(703)339-7951
5. Lacation of Plant involved (sireet, cily, state, and ZIP code) 6. Employer representative to contact
6101 Fallard Drive, . Steven Butler,
Upper Mariboro, MD 20772-3878 Program Manager
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Government contractor Security services : 90
10 Fuill name of party filing charge 11a. Tel. No 11b. Cell No.
D
An Individual 11c. Fax No. 11d_e-Mail
) O 9

11. Address of party filing charge (street, city, state, and ZIP code) .

(b) (6), (b) (7)(C)

“ 12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

[(b) (6), (b) (7)(C

An Individual
g charge) Print/type name and title or office, if any Cell No
Address: Date: Fax No.

(b) (6), (b) (7X(C)

|~ 1= 2as [ eMai
WS (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seg. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair Jabor practice and related proceedings or litigation. The routine uses for. the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the. NLRB to decline to invoke its processes. ~ ; (b) (6), (b) (7)(C)




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

Region 5

Bank of America Center, Tower I Agency Website: www.nirb.gov
100 S. Charles Street, Suite 600 Telephone: (410) 962-2822
Baltimore, MD 21201 Fax: (410) 962-2198

April 10, 2015

(b) (6), (b) (7)(C)

International Union, Security, Police
and Fire Professionals of America
(SPFPA) and its Local 287

25510 Kelly Road

Roseville, MI 48066

Re: International Union, Security, Police and
Fire Professionals of America
Case 05-CB-144836

Dear RISEQIUIS .

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s Chaarles L. Posner

Charles L. Posner
Regional Director

SIS ©) (6), (b) (7)(C)

Mr. Steven Butler

Coastal International Security, Inc.
6101 Fallard Drive

Upper Marlboro, MD 20771
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INTERNET . FORM EXEMPT UNDER 44 U.6 C 2517
FORM NLRB-508 UNITED STATES OF AMERICA "7 Do NOT WRITE fh?ﬁgééﬁ:é Tt
(2-08) NATIONAL LABOR RELATIONS BOARD e Sets Fiod
CHARGE AGAINST LABOR ORGANIZATION , ) & 01/28/2015
OR ITS AGENTS .-,05'C.E: -1 4.5’_5 32 ]

INSTRUCTIONS: File an onginal with NLRB Regienal Director for the region in which the allegén 7unfai.r labor praciice occurred or isoccgngg
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. N&MOQ.:’—‘) \ 555 /s()r;/f-"ﬂ . b, Urnon Represemauwtowmact(_\ ) ,
I s, Glor i 51;& ]
Ao Ualiom) Kt (BorRd Ch { $Re o)

¢ Address (Street, cijy, stele, and ZIP cade) d. Tel. No. e. Celi No. B
. P N > (0L, (s i G -(&1
210 | TorpscQ PveNue 103120 :Hé 821-dl3

{. ) - . i 3 .
Dalamore, WaRY 1ANG, 21230 | up-pi-5033] ekt 0 uteiien
“hT - izati its b r d j i ing in unfalr | ilhin the ing of i .
o T e e ™ 3o o e Natonal Laoo! Fetatiors A, and these ublir bor pracicas
are unfalr practices affecting commerce within the meaning of the Act, or these unfair labor practices, are unfair practices affecting commerce within the
mepning of the Act and the Postal Reorganization Act,. ™HREACA OF Gc;\éc.m‘-\" / [ = lu,?..g:-\o R~"Q R 5 15
2. Basis of the Charge (sct forth & clear and concyse staterment of the facts constituting tf::g.: alleged unfair labo( practices) P
ViolatponD OF ﬁ\.ey?RedgﬁbeCR._C‘a’K\uz%u Co \\etkire bRy 1MING
Ae emei Tt borotea) Xy Uekdd U010 OFS egw\uk«@m@i&,kﬁ@ \
SES_SOFPA b SS6 BB NS il wes =0 atdhoa i, N 24207
Q‘i";‘ \ﬁ’l 20\ X }\’\‘\RL\\ BY20\1- ‘he ‘*‘ﬁw‘l’ei’sfﬁue@\\%,\es Lo\
.S‘ﬁb C;) A\~ \*—PR‘— w‘\v‘(\_ '-\‘kQ, c‘\.@\ \ &)cﬂ-‘&r\c-w\\%@\-g V) 25 ROLE, —m)
- ) X N ( . \
oo Conatitan Kpuliwo s rapients @S b ndion
N o kﬁ\@( _o&l)\nﬁt f-?-ogla@nqwu Dkl 0016 acedblons oD
k’xf"‘*@@, Ao o3, 105 MM&%\J Vo, &W?m/&%\ ?g,s
Qodilrtued onBige nad  Nabeles 19 Sechdant 5 »mide : Ao pXChien 2

3. Name of Employer v da.TelNo _ | b celNo. o
AR Y ,‘?Se:cjwm'xw\ Derys AP ST | o~ (0388
© * ¢. Fax No, d. e-Mall
A/ 7 ) . 2 : - . .
Clhaes Aebode P03 Kokt 15T/ 20345 T hpde EDMuimintes GoN
S. Localion of plant involved (strogt, cily, state and ZIP code) 6. Employer representative {o contacl

dQol Secwmidy, Bivd,

Bamre. |, Mdpqland 21207 M, Wachade L ALkt

7. Type of eslablishment (factory, mine, who'esaler, etc.) 8. Identify principal product or service 9. Number of workers employed

S waity s 0k See o b S mw Sweaehexe:|  H7S

§0) 6). (b) (7)(C)

11. Addraess of party fillng charge (street, city. state and ZIP code.)

(b) (6), (b) (7)(C)

12. DECLARATION

-(b) (6), Athauhesw(emens‘m
Y cri making charge)

Ay

PRIVACY ACT STATEMENT
Setictabon of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 el seq, The principa use of the information is to assist the Nationai Labor
Relabans Board {NLRB) la #:ms‘ng uniar l2bor practice and related proceedings of litgation, The roubne uses for the information are fully sel forth in the Federal Register, 71 Fed. Reg.

74242-43 (Ogc, 13, 2005), The NLRB wil funther explain these uses upon request Disclosure of this mformaticn to the NLRB Is vcluntary; however, faflure o sungly the information wil cause
tha NLRB to decline lo invoke s processes.

-

JAN-28-2015 1B8:53 1127 94% \ P.82



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

Region 5
Bank of America Center, Tower I Agency Website: www.nirb.gov
100 S. Charles Street, Suite 600 Telephone: (410)962-2822
Baltimore, MD 21201 Fax: (410)962-2198
May 20, 2015
Matthew J. Clark, Esq.
Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2822
Re: International Union, Security, Police and

Fire Professionals of America (SPFPA),
Local 555 (MVM Security Services)
Case 05-CB-145352

Dear Mr. Clark:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/sv Chhowrles L. Posnmer

Charles L. Posner
Regional Director

cc: Ms. Gloria Scott, President Mr. Michael Elliott
United Union of Security Guards, Director of Human Resources
Local 555, SPFPA MVM Security Services
2701 West Patapsco Avenue 6401 Security Boulevard
Baltimore, MD 21230 Baltimore, MD 21207

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)




INTERNET FORM EXEMPT UNDER 44 U S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA 5o NOT WRIT < SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD | DO NOT WHITE (N THes SAC |
CHARGE AGAINST LABOR ORGANIZATION

OR ITS AGENTS L L
INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT |
a. Name b. Union Representative to contact |

I{\M{\O:HQY\ Union | Seturiby ?ol\'cq,iﬁmfm%io,dsl MAR Craworo!  Vice {oidond
o% Anuniea. (SPEPA [ocal 737')

Case 5.CB-146492  [Patefiled 5,11 /1c }

c. Address (Street, city, state, and ZIP code) d. Tel. No. X149 [e. CeliNo.
58l 13-PsO
Q‘SGID \w“j ‘Dr — {. Fax No. g. e-Mail
Rosedale , M 2%0 puw

h.The above-named organization(s) ¢r its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b), l
| subsection(s) (list subsections) A. of the National Labor Relations Act, and these unfair labor practices |

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the ‘
meaning of the Act and the Postal Reorganization Act. b

2. Basis of the Charge (sef forth a clear and concise statement of the facts constituting the alleged unfair labor practices)
L Brecein oF Raic Repsesindion

- Allowiryy Corotal Tnivmakioa] Suriby % Ho Aynte to viottionr
Violete Weingarton rights on Othoker € 2014

3. Name of Employer 4a, Tel. No. b. Cell No.

Copota) Tntrnatomal Steunly, Tne.  (IRIA AN

5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
Wrshina dony ; D Hénr\(,, Woile,

7. Type of establishiient (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
SetLvity Stevndy Swvice. | Bl

10. Full name of party ang charge

(b) (6), (b) (7)

i (b) (6). (b) (7)(C)

c. Fax No.

)

(b) (6), (b) (7)(C

ppvknowtedge and belief.

An Indwidva)

le or office, if any)

Fax No.

) ©). (o) (7)C) I

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Re?ster, 71 Fed. Reg.
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to dedline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

June 22, 2015

Re: International Union, Security, Police, Fire
Professionals of America (SPFPA Local
287) (Coastal International Security, Inc.)
Case 05-CB-146492

Dear

We have carefully investigated and considered your charge that International Union,
Security, Police and Fire Professionals of America (SPFPA Local 287) has violated the National
Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
mcorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14th
Street NW, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on July 6, 2015. If the appeal is filed electronically,
the transmission of the entire document through the Agency’s website must be completed no
later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by delivery service an
appeal will be found to be timely filed if it is postmarked or given to a delivery service no later
than July 5, 2015. If an appeal is postmarked or given to a delivery service on the due date,
it will be rejected as untimely. If hand delivered, an appeal must be received by the General
Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal due date. If an appeal is
not submitted in accordance with this paragraph, it will be rejected.



International Union, Security, Police, Fire -2-
Professionals of America (SPFPA Local

287) (Coastal International Security, Inc.)

Case 05-CB-146492

June 22, 2015

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before July 6, 2015. The request may be filed electronically
through the E-File Documents link on our website www.nlrb.gov, by fax to (202)273-4283, by
mail, or by delivery service. The General Counsel will not consider any request for an extension
of time to file an appeal received after July 6, 2015, even if it is postmarked or given to the
delivery service before the due date. Unless filed electronically, a copy of the extension of
time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posmer

Charles L. Posner
Regional Director

Enclosure

cc: Michael J. Akins, Esq. (b) (6), (b) (7)(C)
Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226

Security, Police and Fire Professionals of
America, Local No. 287 (SPFPA)

1939 Brooks Drive, Apartment #203
Capitol Heights, MD 20743-5539

Mr. Mark Crawford

International Union, Security, Police and
Fire Professionals of America (SPFPA)
25510 Kelly Rd.

Roseville, MI 48066-4994

Mr. Henry Wolfe

Mr. Sean Engelin

Coastal International Security
6101 Fallard Drive

Upper Marlboro, MD 20772



Form NLRB-4767

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
Room 8820, 1099 - 14th Street, N.W.
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint
on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case nhumbers in which appeal is taken.)

(Signature)



FORM NLRE-508 FORM EXEMPT UNDER 44 US C 3512

(1147) UNITED STATES OF AMERICA DO_NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LﬁggﬁTcs)RGANIZATION ORITS 5.CB-146780 2/20/15

INSTRUCTIONS: File an original together with four copies and a copy for each additional charged party named in item 1 with NLRB Regional
Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a Name b. Union Representative to contact
International Union Security, Police and Fire Professionals of America, Willie Jones
Local 444

¢. Phone: 215-879-1832 d. Address (street, city, state and ZIP code)
eax:  215-877-2179 71 E. Cherry St., Rahway, NJ

e. The above-named organization(s) or its agents has engaged in and is engaging in unfair labor practices within the meaning of

section 8(b), subsection(s) (list subsections) (1 MA) of the National Labor Relations Act, and these unfair labor practices are unfair practices
affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the
Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about 2014, and at all relevant times, the above-named Labor Organization, by its
officers, agents, and representatives, restrained and coerced the employees of Paragon Systems, Inc. in the
exercise of rights guaranteed in Section 7 of the Act by failing to represent employee [QIGNBIGE concerning
W dispute with the Employer overw seniority pursuant to the parties’ collective-bargaining agreement.

3. Name of Employer 4 Phone. 703-263-7176
Paragon Systems, Inc.
FAX:
5. Location of plant involved (street, city, state and ZIP code) 6 Employer representative to contact
13655 Dulles Technology Dr., Suite 100, Herndon, VA 20171 Lori Raines
7. Type of establishment (factory, mine, wholesaler, efc.) 8. Identify principal product or service 9 Number of workers employed
Government Installation Security Services 25
10.Full name of party filing charge
11. Address of party filing charge (street, city, state and ZIP code) 12.Phone: [(QIGNGII(®)
FAX:

13. DECLARATION
charge and that the statements are true to the best of my knowledge and belief.

1219 An Individual

be) Is/ (title or office, if any)
Phone. [QIOXOIQ(®)
V) (9), D FAX:
(Address) (Telephone No.) (date)
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. COCE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA). 29 U S.C. §151 et seq. The principal use of the
information is to assist the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses
for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec 13, 2006). The NLRB will further explain these uses upon request.

Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

July 31, 2015
b) (6), (b) (7)(C)

Re: International Union Security, Police and
Fire Professionals of America, Local 444
(Paragon Systems, Inc.)

Case 05-CB-146780

j(®) (6), (b) (THC)
Dear :

We have carefully investigated and considered your charge that International Union
Security, Police and Fire Professionals of America, Local 444 has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which i1s also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on August 14, 2015. If the appeal 1s filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than August 13, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.



International Union Security, Police and Fire -2 - July 31, 2015
Professionals of America, Local 444

(Paragon Systems, Inc.)

Case 05-CB-146780

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before August 14, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after August 14, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s Choxrlesy L. Posner

Charles L. Posner
Regional Director

Enclosure
cc: Mr. Willie Jones Ms. Lori Raines
International Union Security, Police And Paragon Systems Inc.
Fire Professionals Of America, Local 444 13655 Dulles Technology Drive
71 E Cherry Street Suite 100
Rahway, NJ 07065-4000 Herndon, VA 20171-4633

Michael J. Akins, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, M1 48226



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



FORM NLRB-508 ' FORM EXEMPT UNDER 44 U S.C. 3512

(11-10) ' UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION 05-CB-147801 3/6/2015
OR ITS AGENTS

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b Union Representative to contact
Security Police and Fire Professionals of America (SPFPA) (b) (6), (b) (7)(C)

¢. Address (street, city, state and ZIP code) d. Tel. No e. Cell No.
25510 Kelly Road Has 772:7250 | [QUQNOIWIC)
Roseville, Ml 48066 LICACIYE)

f. Fax No. . e-Mail
S (556) 772954 | (SIOROIGIEN

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of

section 8(b), subsection(s) (list subsections) { 1 MA[ of the National Labor Relations Act, and these unfair labor practices are unfair practices
affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the meaning of the Act
and the Postal Reorganization Act. -

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about [((MXONIIW(®] 2014, and at all times thereafter, the above-named Labor
Organization, by its officers, agents and representatives, restrained and coerced the employees of
Coastal International Security, Inc. in the exercise of the rights guaranteed in Section 7 of the Act, by
failing or refusing to process the grievance of (YN

3. Name of Employer 4a. Tel. No. b. Cell No.
Coastal International Security, Inc. \ (703) 339-
. 0233 x 440
c. Fax No. d. e-Mail
jsimons@coastalsecurity.com
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
6101 Fillard Drive, Upper Marlboro, MD 27772 Janet Simons, Human Resources
7. Type of establishment (factory, mine, wholesaler, etc.) 8. IQentify principal product or 9. Number of workers employed
Government Contractor (U.S. Dept. of seviee _ 60+
Commerce, 1401 Constitution Ave. NW, Security Services
Washington, DC 20230)
10.Full name of party filing charge 11 a. Tel. No. b. Cell No.
(b) (), (b) (7)(C) (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code) c. FaxNo d. e-Mail
(b) (), (b) (7)(C) (b) (6), (b) (7)(C)

CLARATION Tel. No
statements are true o the besl of my knowledge and belef (b) (6) (b) (7)(C)

An Individual Cell No.

(title or office, if any)

Fax No.

(b) (6), (b) (7)(C)

PXYE(b) (6), (b) (7)(C)

. - Date
Address j/ ~ / 5/
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U S.C. §151 et seq. The principal use of the
information is to assist the National labor Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses
for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request.
Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.

10: [QIONOIY(®)

RRB 2/24/2015




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

June 29, 2015

Gordon A. Gregory, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Sq., Ste. 3727

Detroit, MI 48226-2893

Re: Security Police and Fire Professionals of
America (SPFPA)
(Coastal International Security, Inc.)
Case 05-CB-147801
Dear Mr. Gregory:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Choxley L. Posner

Charles L. Posner
Regional Director

NS (o) (6). (b) (7)(C)

International Union, Security, Police and
Fire Professionals Of America (SPFPA)
25510 Kelly Rd.

Roseville, MI 48066-4994

(b) (6), (b) (7)(C)

Ms. Janet Simons

Human Resources

Coastal International Security, Inc
6101 Fallard Drive

Upper Marlboro, MD 20772



FORM NLRB-508

FORM EXEMPT UNDER 44 U S C. 3512

T (11-10) UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case

CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

05-CB-148301

Date Filed
03/16/2015

INSTRUCTIONS: Fite an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name

United Security & Police Officers of America (USPOA)

b. Union Representative to contact
Assane Faye, Executive Director

c. Address (street, city, state and ZIP code) ; ﬁ Z ,
1101 Pennsylvania Ave., NW So’
/?e sidretcesve

Suite 600
Washington, DC 20004 TN s JPLOER
N. T2

d. Tel. No. e. Cell No.

732-644- |202-239- /302
0390

f. Fax No. g. e-Mail

732-736- gpssAne hq,ani«’Jom
1237

h. The above-named organization(s) or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of

of the National Labor Relations Act, and these unfair labor practices are unfair practices
affecting commerce within the meaning of the Act, or these unfair fabor practices are unfair practices affecting commerce within the meaning of the Act

(N(A)

section 8(b), subsection(s) (list subsections)

and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Within the last six months, the above-named Labor Organization, by its officers, agents, and representatives, has
restrained and coerced employees from exercising their Section 7 rights by expelling ICRRIG from membership and/or
making [l ineligible to run for office in an upcoming national officer election because of | protected concerted

activities.

3. Name of Employer 4a. Tel. No. b Cell No.
MVM, Inc. 571-223- 571-420-1454
4541
c. FaxNo. d. e-Mail
571-223- | mchalec@mvminc.com
4474
5 Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
44620 Guilford Ave., Suite 150, Ashburn, VA, 20147 Christopher McHale, General
Counsel
7 Type of establishment (factory, mine, wholesaler, etc.) 8. Iqentify principal product or 9. Number of workers employed
Healthcare/research service %Q/V , V
Security 3 @ (t
10 Full name of party filing charge 11 a. Tel. No. b. Cell No.
11. Address of party filing charge (street, city, state and ZIP code) c. Fax No. d. e-Mail
(b) (6), (b) (7)(C) b) (6), (b) (7)(C)
12. DECLARATION Tel. No.

(b) (6), (b) (7)(C)

at the statements are true to the best of my knowledge and behef

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

Address

Man Individual
(title or office, if any)

2 Raels

Fax No.

Y (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE 'AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §151 et seq. The principal use of the
information is to assist the National labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses
for the information are fully set forth in the Federal Register, 71 Fed Reg 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request.
Disclosure of this information to the NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.

10: (QIONWIY(®] 3/6/2015



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

April 30, 2015

Re: United Security & Police Officers of
America (MVM, Inc.)
Case 05-CB-148301

We have carefully investigated and considered your charge that United Security & Police
Officers of America (USPOA) has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the United Security & Police Officers of America (Union)
violated Section 8(b)(1)(A) of the Act by expelling you from membership and/or making you
mneligible to run for office in an upcoming national officer election because of your protected
concerted activities.

The mvestigation revealed that between (b) (6), (b) (7)(C) 2014, six charges,
were filed against you alleging violations of the Union’s constitution and by-laws. Onm
w 2015, you were notified by the Union that your membership was revoked and thus became
meligible to run for a national position.

The Union’s revocation of your membership resulting in your ineligibility to run for a
national union office does not violate the National Labor Relations Act. The Supreme Court has
held that Section 8(b)(1)(A) does not propose constraints upon internal union affairs that do not
affect members’ employment status. Scofield v. NLRB, 394 U.S. 423, 428 (1969). The Board
has interpreted this rule to mean that protected activity relating to union membership or
discipline must bear some relation to employees’ interest as employees—i.e., the terms and
conditions of their employment—to fall within the Act’s protections. Office Employees Local
251 (Sandia Natl. Laboratories), 331 NLRB 1417, 1424 (2000) (Section 8(b)(1)(A) does not
“regulate the relationship between unions and their members unless there [is] some nexus with
the employer—employee relationship and a violation of the rights and obligations of employees
under the Act.”). Furthermore, the Board does not construe Section 8(b)(1)(A) violations
relating to matters that are virtually wholly intraunion affairs and disputes and that have only a
speculative impact on the employer—employee relationship and do not significantly implicate the
rights and duties established by the Act. /d. at 1425 (asserting this principle and advising that the
forum for resolving these types of issues is an action under the LMRDA); accord Zextile
Processors Local 311 (Mission Uniform), 332 NLRB 1352, 1354 (2000) (holding that refusing to



United Security & Police Officers of -2- April 30, 2015
America (MVM, Inc.)
Case 05-CB-148301

accept an individual’s dues tender did not affect future employment opportunities, or otherwise
adversely affect her conditions of employment and is thus an internal union matter not falling
within the scope of the Act).

Here, the investigation did not establish that the alleged actions upon you had any effect
upon your employment status. Rather, the Union’s revocation of your membership making you
ineligible to run for national union office is an internal union matter that falls outside the Board’s
protection. In light of the foregoing, | cannot conclude that the Union violated Section
8(b)(1)(A) of the Act as alleged and | am refusing to issue a complaint in this matter.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nirb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1099 14t
Street NW, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on May 14, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than May 13, 2015. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal is not submitted in accordance with this paragraph, it will be rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before May 14, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlIrb.gov, by fax to
(202) 273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after May 14, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an



United Security & Police Officers of -3- April 30, 2015
America (MVM, Inc.)
Case 05-CB-148301

appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Enclosure

cc: Mr. Assane B. Faye, Executive Director
United Security & Police Officers of
America (USPOA)
1101 Pennsylvania Avenue, N.W.
Suite 600
Washington, DC 20004

Mr. Assane B. Faye, Executive Director
United Security & Police Officers of
America (USPOA)

1501 Manchester Street

Toms River, NJ 08757-1330

Christopher McHale, Esqg.
MVM, Inc.

44620 Guilford Drive, Suite 150
Ashburn, VA 20147-6063



Form NLRB-4767

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
Room 8820, 1099 - 14th Street, N.W.
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint
on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case nhumbers in which appeal is taken.)

(Signature)



| UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
s " NATIONAL LABOR RELATIONS BOARD Case Date filed
’ CHARGE AGAINST LABOR ORGANIZATION

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact
International Union, Security, Police and Fire (b) (6). (b) (7)(C)
Professionals of America (SPFPA), Local 275

c. Address d. Tel. No. e. Cell No.
8800 Greenbelt Road 301-286-8661 b) (6), (b
Greenbelt, MD 20771 f. FaxNo g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) ( 1) (A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within
the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since about [PIGERIEEE) 2014, the above-named labor organization has restrained and coerced employees by
refusing to process the grievance of [JIGNEIWIGI regarding [l termination for arbitrary or discriminatory
reasons or in bad faith.

3. Name of Employer 4a. Tel No. 4b. Cell No.
Alutiiq 301-286-4133 757-582-2141

4c. Fax No. 4d. e-Mail

gdickerson@alutiig.com

5. Location of Plant involved (street, city, state, and ZIP code) 6 Employer representative to contact
8800 Greenbelt Road, Greenbelt, MD 20771 (NASA) Galen Dickerson, Project Manager
7 Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Federal Government Building Security 90
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C) (b) (6). (b) (7)(C)

11c. Fax No. 11d e-Mail

(b) (6), (b) (7)(C)

11 Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein true to the best of my knowledge and belief.

(b) (6 74Y(0} DX - TelRio.
’ y Individual

Print/type name and title or office, if any Cell No

Address. Date: |_Fax No.

(b) (6), (b) (7)(C) gr-
j C{ [é e-Mail
/ / (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary, however, failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

June 16, 2015

Matthew J. Clark, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226-2822

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 275 (Alutiiq)
Case 05-CB-148386

Dear Mr. Clark:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Choxley L. Posner

Charles L. Posner
Regional Director

(D) (6), (b) (7)(C)
International Union, Security, Police, and
Fire Professionals of America (SPFPA)
8800 Greenbelt Road
Greenbelt, MD 20771-2400

(b) (6), (b) (7)(C)

Mr. Galen Dickerson, Project Manager
Alutiiq

8800 Greenbelt Road

Greenbelt, MD 20771-2400



INTERNET

FORM EXEMPT UNDER 44 U S C 3512
FORM NLRB-508 UNITED STATES OF AMERICA

(2-08) NATIONAL LABOR RELATIONS BOARD e DO NOT WR”ED'::?Z dSPACE
CHARGE AGAINST LABOR ORGANIZATION —
OR ITS AGENTS 0S-CB-IWQ122 | 03-2-20S

INSTRUCTIONS. File an original with NLRB Regional Director for the region in which the alleged unfair labor practice eccurred or ts occurnng

f 1 LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT
a Name b Union Representative o contact
| ndec nahoned  (Gvon Seewidy " Plice gnd T e ok OGuwnn, V7P,
- . ) / ’ e -
P’ORSSI(;\L‘J 5 of HWEZiC.o. (S’DF'PQ) locai-¢ls P\(é“cf) 2.
¢ Address (Street, city, state, and ZIP code) d Tel No. e. Cell No.
Kolley Loa S5le-722-1250
Z‘SJ/O Ke j d | f FaxNo g e-Mail
g . / LIS O
Posaiille , Wch fen “18 0t S8 - 772- G0 U
h. The above-named organuzation(s%gr its agenls has (have)en aged m and e)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (/ist subsections) (—7) C(. (g ___of the National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce Wllhln the’Mreaning of the Act or these unfair labor practices are unfair practices affecting commerce within the
| meaning of the Act and the Postal Reorganization Act

2 Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) l

O O/cz,bou:onH/, ool anfun Jhe Uaign bq 45 0Hfders and
R@I&S‘ef‘r/acﬁm.f Dlpcton y el ddcrlmingéyflt/ breachd he OU"’ of FME@ /y&ﬁ)‘»
by denjing Mo dhe cenbactual (1gds b Fure qrefenes s pipur dessiee! breaus, \2 Iadi
paskeship in e uni e T Wwon e s and Dpiadontatres fwa a/b%@,/ Wi J
/f% Cedmhﬂd’/?/%w« reuded and covlree 4 (dfide Yorbaf jod wirtlen wzsfs et
( Y Qudecss T nicand Eplfs 167000 process ghen <
% s perly iy /o g ofportin I Porticipate in e priey ente \’ManS THLZ
{Sﬁ“&ﬁﬁ% O ey Dcbrinste s Coneertd aetvrbe s hets Pictec by MeE
Sechin 7 by viglebng NLZR~&dM 3 (a X2

3. Name of Employer ! 4a Tel. No. b. Cell No
751 4gs - 2587 | %y -3 772
¢ FaxNo. d e-Mail
Mow port Hews Shvpowldin G (i) Fhorh T don [ngal/S 2%0 - 2574

5 Location of plant involved (sfreet, city, state and ZIP code)

6 Employer representative to contact

|
o) washivatue bve Now [ Beas YA 23607 Chves b e, |

7. Type of eslablishment (factory, mine, wholesaler, efc ) 8 Identlfy principal product or service 9. Number of workers employed

shopbuiiching, Mael Ships 15100
(b) (6), (b) (7)(C) e (b) (6), (b) (7)(C)

(b)'(6) '(b) (7)(C)

) nd that the statement 4 bele Tel. No
i © © O !
[ e-Mail 'I

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authonzed by the National Labor Relations Act (NLRA), 29 U S C § 151 et seq The pnncipal use of the information Is to assist the National Labor
Refations Board (NLRB) in processing unfair labor practice and related proceedings or itgatron The routine uses for the information are fully set forth in the Federal Register, 71 Fed Reg

7494243 (Dec. 13, 2006). The NLRB wili further explain these uses upon request Disclosure of this information to the NLRB 1s voluntary, however, faillure to supply the information will cause
the NLRB to decline to invoke its processes



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

June 30, 2015

(b) (6), (b) (7)(C)

Re: International Union Security Police and
Fire Professionals of America (SPFPA)
Local 451 (Newport News Shipbuilding &
Drydock)
Case 05-CB-149122

Dear (QAQNCI(®)

We have carefully investigated and considered your charge that International Union
Security Police and Fire Professionals of America (SPFPA) Local 451 has violated the National
Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
because there is insufficient evidence to establish a violation of the Act.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which i1s also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street, S.E., Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on July 14, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than July 13, 2015. If an appeal is postmarked or given to a delivery
service on the due date, it will be rejected as untimely. If hand delivered, an appeal must be
received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the appeal
due date. If an appeal 1s not submitted in accordance with this paragraph, it will be rejected.



International Union Security Police and Fire -2 - June 30, 2015
Professionals of America (SPFPA) Local

451 (Newport News Shipbuilding &

Drydock)

Case 05-CB-149122

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before July 14, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlIrb.gov, by fax to
(202) 273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after July 14, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s Choxrlesy L. Posner

Charles L. Posner
Regional Director

Enclosure: Appeal Form

cc: Mr. Rick O'Quinn, V.P. Region 2 Mr. Chris Hoyer
International Union Security Police and Newport News Shipbuilding & Drydock
Fire Professionals of America (SPFPA) 4101 Washington Avenue
Local 451 Newport News, VA 23607
25510 Kelly Road
Roosevelt, M1 48066 Dean C. Berry, Esq.
Huntington Ingalls, Inc.
James M. Moore, Esq. Newport News Shipbuilding
Gregory, Moore, Jeakle & Brooks PC 4101 Washington Avenue
65 Cadillac Square, Suite 3727 Newport News, VA 23607

Detroit, M1 48226-2893



Form NLRB-4767

UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
Room 8820, 1099 - 14th Street, N.W.
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the National
Labor Relations Board from the action of the Regional Director in refusing to issue a complaint
on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is taken.)

(Signature)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

OFFICE OF THE GENERAL COUNSEL
Washington, DC 20570

August 28, 2015

(b) (6), (b) (7)(C)

Re: International Union Security Police and
Fire Professionals of America (SPFPA)
Local 451
(Newport News Shipbuilding & Drydock)
Case 05-CB-149122

DIy L) (6). (b) (7)(C)

This office has carefully considered the appeal from the Regional Director's refusal to
1ssue complaint. We agree with the Regional Director’s decision and deny the appeal.

With respect to the allegation that the Union breached its duty of fair representation to
you, the applicable legal standard for finding a violation of a union’s duty of fair representation
was explained by the Supreme Court in Vaca v. Sipes, 386 U.S. 171 (1967). In that case, the
Court held that a union is generally afforded a wide range of discretion in the performance of its
representation functions, provided that its conduct is not motivated by arbitrary, irrelevant or
discriminatory considerations. Moreover, an employee does not have an absolute right to have
his or her grievance processed by the union. Rather, unions have broad discretion in disposing of
a grievance short of arbitration. /d. at 190-192. Also, the Board has held that a union does not
have to follow a particular procedure in handling a grievance. See International Longshoremen
and Warehousemen’s Union, Local 8,321 NLRB 822 (1996).

Here, the probative evidence was insufficient to establish that the Union acted arbitrarily
or discriminatorily toward you or that its actions were motivated by unlawful considerations.
Rather, the investigation revealed that the Union processed your grievance to Step 3 and secured
a remedy which included the Employer reinstating you to ({S)KC)M{()XEAI(®)
classification and providing you backpay for the difference between the [{SJR()M{)XTA(®)!
BN ace-rate. Based on its good-faith assessment of the merits of your grievance and
likelihood of success at arbitration, the Union decided not to pursue your grievance to arbitration.
Although you do not agree with the settlement, the Union acted within its discretion and its
actions 1n settling your grievance short of arbitration without your consent do not constitute a
breach of the duty of fair representation.

To the extent that you allege that the Employer unlawfully dominates the Union, the
probative evidence failed to support this assertion.



International Union Security Police and Fire
Professionals of America (SPFPA) Local

451

(Newport News Shipbuilding & Drydock)
Case 05-CB-149122

CC:

kf

Accordingly, further proceedings are unwarranted.

By:

CHARLES L. POSNER

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

BANK OF AMERICA CENTER
TOWER Il

100 S. CHARLES ST STE 600

BALTIMORE, MD 21201

CHRIS HOYER

NEWPORT NEWS SHIPBUILDING &
DRYDOCK

4101 WASHINGTON AVE

NEWPORT NEWS, VA 23607

DEAN C. BERRY, ESQ.
HUNTINGTON INGALLS, INC,,
NEWPORT NEWS SHIPBUILDING
4101 WASHINGTON AVE
NEWPORT NEWS, VA 23607

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Aok ¢, Aol

Mark Arbesfeld, Acting Director
Office of Appeals

RICK O'QUINN, VP REGION 2

INTERNATIONAL UNION SECURITY
POLICE AND FIRE PROFESSIONALS
OF AMERICA (SPFPA) LOCAL 451

25510 KELLY RD

ROOSEVELT, MI 48066

JAMES M. MOORE, ESQ.

GREGORY MOORE JEAKLE AND
BROOKS PC

65 CADILLAC SQ STE 3727

DETROIT, MI 48226-2893



FORM EXEMPT UNDER 44 U.S.C 3512

INTERNET
FORM NLRB-508 UNITED STATES OF AMERICA f DO NOT WRITE IN THIS SPACE I
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed i
CHARGE AGAINST LABOR ORGANIZATION ] ate File
OR ITS AGENTS | 05-CB-150113 4/14/15 }

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.
‘ 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT ]

| a. Name b. Union Representative to contact \
| International Union, Security,Police and Fire Professionals of America (b) (6), (b) (7)(C)
(SPFPA) Local 449 (b) (6), (b) (7)(C)
| c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
25510 Kelly Road 586-772-7250 b b i
Roseville, Michigan 48066 f. FaxNo. 9. e-Mail

h. The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) _ﬂf L C of the National Labor Relations Act, and these unfair [abor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

on iRl 14 | received an e-mail from [ENOIASTIEEIEGEGEGEE i oming me my Union Seniority date
had changed from [SEEREES to RS Without any justifiable cause. | lost ji§ years and j§ months of seniority and dropped
from 18th to 178th on the FPS Seniority list distributed by SPFPA Union 449 on 11/20/14. [QIQECAE) e-mail was my first
notification of what i consider to be a unfair labor practice.

I have been [BIBNOTGISGI o this West Virginia contract (HSHQE3-13-D-00001) since [l and employed by
four (4) different Companies working at both the Bureau of Alcohol, Tobacco, Firearms and Explosives and the United
States Coast Guard. On 7/15/14, a Collective Bargaining Agreement (CBA) was enacted by both FJC and the International
Union (SPFPA). | had been the [IBNBIWS) at the Coast Guard from il until [/ 14 but my position as [DIGERIUIS)]
was eliminated due to FJC's supervisory reorganization. Up until 10/21/14 all FPS Seniority lists distributed by the Union
indicated my Union seniority date to be (original hire date). The Union has now determined my seniority date to be
By for bidding on posts, schedules, assignments, layoffs, transfers, etc. My original hire date of igaslad is only good for
benefits purposes.

3. Name of Employer 4a. Tel. No. b. Cell No.
FJC Security Services Inc. 513-328-6000
275 Jericho Turnpike ¢ FaxNo. d. e-Mai
Floral Park, New York 11001
5. Location of plant involved (street, cily, state and ZIP code) 6. Employer representative to contact
United States Coast Guard Walter Alkire
408 Coast Guard Drive, Kearneysville, WV 25430 304-262-9010
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Operation Systems Center
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) ) )
c. Fax No. d. e-Mail
- 11. Address of party filing charge (street. city. state and ZIP code.)
(b) (6), (b) (7)(C)
GRATION Tel. No.
I de s therein are true to the best of my knowledge and belief.
b) (6), (b) (7)(C Cell No.
ge) Pit/F an title or office, if any) (b) (6), (b) (7)(C)
Fax No.
e-Mail TSYG (b) (7)(C
Address (date) -?/?I//{_ Eb; 56; ((b; E?igc;

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT
Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor
Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg
74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.



INTERNET FORM EXEMPT UNDER 44 U.S.C 3512

FORM NLRB-508 UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION ale e

ORITS AGENTS ]

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
b. Union Representative to contact

b) (6), (b) (7)(C

a. Name
International Union, Security,Police and Fire Professionals of America (
(SPFPA) Local 449

¢. Address (Street, city, state, and ZIP code) d. Tel. No. 2 CII No.
25510 Kelly Road 586-772-7250 (b) (6), (b) (7)(C)

Roseville, Michigan 48066 . Fax No. g. e-Mail

h. The above-named organization(s) ¢r its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b),
subsection(s) (list subsections) _ QL;I N _ of the National Labor Relations Act, and these unfair labor practices

are unfair practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Continuation from page 1

| filed grievances against FJC and SPFPA for changing my seniority date to without just and sufficient cause. | never
knew my seniority date was being changed until i i/ 14, FJC (Company) rejected my grievance stating the
decision to change my Union seniority date was based solely on the evaluation of the Union (SPFPA) regarding the

| respective employees membership in the bargaining unit and their bargaining unit seniority. SPFPA also rejected my
grievance as stated by [NYONOXBI@®N, regional Director of SPFPA, "it wasW opinion that at no time during the dates
and times in question were i considered a member of the Bargaining Unit and my original seniority date wili not be honored

by the local." [(JXEN(IXA(®) states my hours worked were within the bargaining Unit. it should be noted i
supported SPFPA and became part of a Bargaining Unit by signing the Union authorization card to help certify the Union as
the USCG [(IGNOIW(®) . l also signed the SPFPA/Authorization for check-off of dues card on WIM
and have paid the same exact amount of dues as all full-time WV FJC PSOs on this contract. (Continued on page 3)
3. Name of Employer 4a. Tel. No. b. Cell No.
FJC Security Services Inc. 513-328-6000
275 Jericho Turnpike ¢ FaxNo. d. e-Mail
Floral Park, New York 11001
5. Locatign of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
United States Coast Guard Walter Alkire
408 Coast Guard Drive, Kearneysville, WV 25430- 304-262-9010
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed
Operation Systems Center
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C)

c. Fax No. d. e-Mail

11. Address of party filing charge (street. city. state and ZIP code.)

(b) (6), (b) (7)(C)

| decl b ) (6 ) ] ( b ) (7 )( C ) et e true fo the bestof my knowledge and belief.

(b) (6), (b) (7)(C) Cell No.

) (Print/type name and title or office, if any)

Tel. No.

(b) (6), (b) (7)(C)

Fax No.

(b) (6), (b) (7)(C) e
(date) ?97/ /{

Address (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to assist the National Labor

Relations Board (NLRBY} in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.

74942-43 (Dec. 13, 20(_)6). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause
the NLRB to decline to invoke its processes.

]




INTERNET

FORM EXEMPT UNDER 44 U.S C 3512

FORM NLRB-508 UNITED STATES OF AMERICA [ DO NOT WRITE IN THIS SPACE
(2-08) NATIONAL LABOR RELATIONS BOARD Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS
INSTRUCTIONS: File an original with NLRB Regional Director for the region.in which the alleged unfair labor practice occurred or is occurring.
!d 1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
' a. Name b. Union Representative to contact
International Union, Security,Police and Fire Professionals of America (b) (6), (b) (7)(C)
‘ (SPFPA) Local 449
c. Address (Street, city, state, and ZIP code) d. Tel. No. e. Cell No.
25510 Kelly Road 586-772-7250 (b) (6), (b) (7)(C) I
Roseville, Michigan 48066 f. Fax No. g. e-Mai

| h.The above-named organization(s) or its agents has (have) engaged in and is (are)engaging in unfair labor practices within the meaning of section 8(b).

subsection(s) (list subsections) i@ L];Q - _ofthe National Labor Relations Act, and these unfair labor practices
are unfair practices affecting commerce withinthe meaning of the Act, or these unfair iabor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Continued from page 2.

The current CBA addresses management. When the CBA was enacted on 7/15/14, FJC considered me management until
| removed on W!M. The following exert from the CBA allows me to retain my seniority: Section 12.7 of the CBA - Return of
personnel to the bargaining Unit - The second paragraph which reads: An employee who accepts a permanent
management position with the Company shall retain the seniority the employee had at the date of promotion to
management, but shall not accumulate additional seniority while in that capacity; provided that, if the employee is employed
in the management position for more than ninety (90) days, the employee shall lose his or her seniority. | was considered
management for approximately days under the current CBA and well within the 90 day grace period. It should also be
noted that i have manned a post every single day worked since and have been compensated on a hourly wage just
like all other security officers. The relief i am seeking is to have my Union Seniority date changed back to my original hire

date Of (b) (8). (b) (7XC)

11. Address of party filing charge (street. city. state and ZIP code.)

3. Name of Employer 4a. Tel. No. b. Cell No.
FJC Security Services Inc. 513-328-6000
275 Jericho Turnpike ¢ FaxNo. d. e-Mai
Floral Park, New York 11001
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
United States Coast Guard Walter Alkire
408 Coast Guard Drive, Kearneysville, WV 25430 304-262-9010 |
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Identify principal product or service 9. Number of workers employed '
Operation Systems Center
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
c. Fax No. d. e-Mail

(b) (6), (b) (7)(C)

'de b) (6 ) : ( b ) (7 )(C :éf)nNare true to the best of my knowledge and belief Tel. No.

(b) (6), (b) (7)(C) Cell No.

(Print/type name and title or office, if any) (b) (6), (b) (7T)(C)

Fax No
(b) (6), (b) (7)(C) / Ll b) (6), (b) (7)(C)
Address (date) 9;” 7(///§ (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solici}ation of the informaltion on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is o assist the National Labor
Relations Board (NLRB} in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in the Federal Register, 71 Fed. Reg.
74842-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause

the NLRB to decline to invoke its processes.



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

May 6, 2015

(b) (6), (b) (7)(C)

International Union, Security, Police and
Fire Professionals of America

(SPFPA) Local 449

25510 Kelly Road

Roseville, MI 48066-4994

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA)
Local 449 (FJC Security Services Inc.)
Case 05-CB-150113

Dear RISEQIUIS -

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

N % L

Charles L. Posner
Regional Director

cc:  Mr. Walter Alkire (b) (6), (b) (7)(C)
FJC Security Services, Inc.
275 Jericho Turnpike
Floral Park, NY 11001-2150

Mr. Walter Alkire Clifford Ingber, Esq.

FJC Security Services Inc. Ingber Law Firm, PLLC
United States Coast Guard 6 Stallion Trail

408 Coast Guard Drive Greenwich, CT 06831-3040

Kearneysville, WV 25430



MAY. 14,2015 1 12M FPS MOBILE SEAKUH NU. 341 P J

INTERNET  § FORM EXEMPY UNDER 44 US.C 3512
FORMNLRB-508 UNITED STATES OF AMERICA D0 NOT WRITE IN THIS SPACE
(2:08) NATIONAL LABOR RELATIONS BOARD

Case Date Filed
CHARGE AGAINST LABOR ORGANIZATION .
OR ITS AGENTS Os = CG‘IS}@ osl lc-ﬂao S
INSTRUCTIONS: Fife an original with NLRB Reglonal Director for the region in which the alleged unfair labor practice occurred or (e occurring. )
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHAR%E 1S BROUGHT

a. Name ' b. Unlon Repmesentative (o contact .

Internationat Union of Securlty, Police and Fire Professionals of America, (b) (6), (b) (7)(C)

Lacal 461

¢ Address (Street, Clty, state, and ZIP code) d. Tel, No, [&. Celi No.

508 Nova Avenue 588-772-7250, il | DIDAOIUS)
- . f. Fax No. g. e Mall

Capitol Heights, Maryland 20743 ax (b) (6). (b) (7)(C)

h.The above-named ::ganizaﬁon(s or its agents has (have) engaged in and is (are) engaging in unfair labor practices within the meaning of section 8(k),
subsection(s) (istsubsectons) 1(A) _  —  ~~____ _ofthe Nalional Lebor Relations Ad, and these unfalr labor practices
ara unfair praclices affecting commerce within the meaning of the Act. or these unfalr labor practices are unfair practices affecting commerce within the
meaning of the Act and the Postal Reorganization Act.

2, Basls of the Charge (sef forth a olear and concise sfatement of the facts canstituting the alleged unfair labor practicss)

() (E). (@) 7XC

Since on or about 2015, the above-named Labor Organization, by its officers, agents and representatives, failed to
fairly represent its membership by failing and refusing to process a grievance for the below-named employer's refusal and
fallure to abide by the collective-bargaining provision which provides that the payment of health and welfare benefit wages
as real wages, instead of a 401k deposit.

3. Name of Employer 4a. Tel. No. b. Cell No,
Paragon Systems, Inc. 202-205-5847 202-815-0098

¢ Fax No. d. e-Mail
5. Location of plant involved (streef, city, state and ZIP cods) 6. Employer representative to contact
300 12 Street, SW, Washington, DC 20407 Captain Michael Bellamy
7. Type of establishment (factory, mine, wholessler, efc.) 8. |dentify principal product or service 9. Number of workers employed
Security Contractor Security Services 15
10. Full name of party filing charge 11a. Tel. No. b. Cell No.
(b) (6). (b) (7)(C) (b) (6), (b) (7)(C) (b) (6), (b) (7)(C)

c. Fax No. d. e-Mall
11, Address of party filing charge (street, city, state and ZIP code.) R)(9), (b

1809 Hilton Court, Bryans Road, Maryland 20616

Tel. No.
(b) (6), (b) (7)(C lL?nNaehsemhehesldmykmMeQeandneﬂ. (b)(6),(b)(7)(C)
(6), (b) (7)

An Indivydus) Cell No.

(Printype name and ite or ofice, if any) (b) (©)
Fax No.

(b) (6). (b) (7)(C) BTl (b) (5). (b) (7)(C)

LAddreee (dste) 5!; 'Z"Z;S

WILLFUL FALSE STATEMENTYS QN THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
. PRIVACY ACT STATEMENT
Saljcitaton of the information on this form is authofized by the Nabionsl Lebor Relaons Act (NLRA), 29 U.S.C, § 151 et seq. The principal use of the information iz to assist the Neticnal Labor
Relgtons Board (NLRB) M processing unfalr Isbor practice and related proceedings o fitigation, The routine uses for the [nformation are fully set forth in the Federat Ragistar, 71 Fed. Reg.

7484243 (Dec. 13, 2006). The NLRB will further explsin these uses upon request. Disclosure of this Information (o the NLRB is voluritary; hewever, failure Io supply the information will cause
the NLRB o dedine bp Invoke its processes.

MAY-14-2015 14:24 (b) (6), (b) (7)(C) 98% P.B3




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

July 30, 2015

Re: International Union of Security, Police and
Fire Professionals of America, Local 461
(Paragon Systems, Inc.)

Case 05-CB-152480

Dear RIGARIU® -

We have carefully investigated and considered your charge that International Union of
Security, Police and Fire Professionals of America, Local 461 has violated the National Labor
Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the Union violated Section 8(b)(1)(A) of the Act by not filing a
grievance on your behalf when the Employer did not pay the employees’ health and welfare
benefits as wages. The investigation revealed the Union did aid you in filing a grievance on the
matter and that you did not make a request to any other Union representatives to file a grievance
on your behalf. Furthermore, the evidence shows that the grievance was ultimately denied
because the Union and the Employer had entered into an agreement to modify the contractual
terms relating to the payment of employees’ health and welfare benefits so that it is consistent
with the mandates set for the Affordable Care Act. A Union has an obligation under the National
Labor Relations Act to represent the employees in the bargaining unit fairly, impartially, and in
good faith, “[a] wide range of reasonableness must be allowed a statutory bargaining
representative in serving the unit it represents, subject always to complete good faith and honesty
of purpose in the exercise of its discretion,” Ford Motor Co. v. Huffman, 345 U.S. 330, 338
(1953); Vaca v. Sipes, 386 U.S. 171 (1967). Thus, a union violates its obligation when its
conduct 1s shown to be based on hostility, arbitrary reasons, or other improper motives. With
respect to your charge that the Union failed to represent you, there is insufficient evidence to
show that the Union’s actions were based on any impermissible considerations. Accordingly,
further proceedings on this allegation are not warranted.



International Union of Security, Police and -2- July 30, 2015
Fire Professionals of America, Local 461

(Paragon Systems, Inc.)

Case 05-CB-152480

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged
to also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street SE, Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on August 13, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than August 12, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before August 13, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlrb.gov, by fax to
(202)273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after August 12, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.



International Union of Security, Policeand -3 - July 30, 2015
Fire Professionals of America, Local 461

(Paragon Systems, Inc.)

Case 05-CB-152480

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal 1s
successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required
by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Choxley L. Posner

Charles L. Posner
Regional Director

Enclosure

cc: Gordon A. Gregory, Esq.
Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727
Detroit, MI 48226-2893

(b) (6), (b) (7)(C)

International Union of Security, Police and
Fire Professionals of America, Local 461
508 Nova Avenue

Capitol Heights, MD 20743

Captain Michael Bellamy
Paragon Systems, Inc.
P.O. Box 1690

Wall, NJ 07719



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES OF AMERICA DO NOT WRITE IN THIS S8PACE
NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION _ \
ORITS AGENTS O5-C3- 153913 05\3\ 018

INSTRUCTIONS: File an originai of this charge with the NLRB Regional Director of the region In which the allsged unfair labor practice
occurred or i occurr
1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT
8. Name b. Unlon Representative to Contiact
International Union, Security, Police and Fire Gloria Scott, President
Professionals of America (SPFPA), Local 555 (MVM
Security Services)

c. Address d. Tel. No. e. Cell No.
2701 West Patapsco Avenue (4’:10)'\6'46-3005

: f. Fax No. g. e-Mail
Baltimore, MD 21230 (410)646-5033

h, The above-named Iabor organization or its agents have engaged In and are engaging in unfair labor practices within the meaning of gection
8{b).(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practicas affecting commerce within the meaning of
the Adl, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (sef forth a cfear and concise statement of the facts constituting the alfeged unfair labor practices)

b) (6). ) (7)C)

Since about} 2015, the above-named labor organization has restrained and coerced employees by

refusing to process the grievance of (XN (SN regarding 1) gear-up and gear down pay and
2) building closure pay for AR 2015, for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 43. Tel. No. 4b. Celi No.

MVM, Inc. (571) 223-4500

44620 Guilford Drive, Suite 150 4c. Fax No. ad. e-Mail

Ashburn, VA 20147-6063 (571) 223-4474 | michaelelliot@mvminc.com

6. Employer representative 1o contact
Michael Elliott, Director of Human Resources

5. Location of Plantinvoived (stree?, city, state, and ZJP code)

Social Secunty Administration Headquarters Complex
6401 Security Boulevard

Baltimore, MD 21207

7. Type of Establishment (factory, mine, wholesaler) 8. Prindpal product or sendce 9. Number of Workers employad
Federal Governnent Building Security 400
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No. ]
(b) (6), (b) (7)(C) (b) (6). (b) (1)) M) ©6). ®) (7)(C)
11¢. Fax No. 11d e-Mall
D O 9

11. Addrass of party filing charge (sfreet. ciy, state, and ZIP cods)
(b) (6), (b) (7)(C)
12. DECLARATION

| declaro that | have read tho above charge and that the statements therain are true to the best of my knowledge and belief.

(b) 6), b) (7)(C) EXINERE

By: . ) . —

' Individual (b) (6). (b) (7)(C)

(slgnature of representative or person making charge) PrntRype name and title or office, if any| Cell No.

Address: Date: Fax r;o.

(b) (6), (b) (7)(C) e
s7/4/15 | BIONOIGE

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE FUNISHED BY FINE AND IMPRISONMENT (U.5. COPE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the inforgietion on this form is authorized by the Nationa! Labor Relations Act (NLRA), 29 U.S.C. § 151 er seg. The principal usc of the information is to
assist the National Labor Relations Board (NLRB) in processing unfair fabor practice and related proceedings or litigation. The routine uses for the information are fully
sct forth in the Federal Register, 71 Fed, Reg. 7494243 (Dec, 13, 2006). The NLRB will further explain these uses upon roquest Disclosure of this information to the

NLRB i5s voluntary; however, failure to supply the inforraation will causc the NLRB to decline to invoke its processcs.

MAY-21~-2015 14:89

(b) (6), (b) (7)(C)

P.82



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

September 1, 2015

Ms. Gloria Scott, President

United Union of Security Guards, Local 555, SPFPA
2701 West Patapsco Avenue, Suite 200

Baltimore, MD 21230

Re: International Union, Security, Police and
Fire Professionals of America (SPFPA),
Local 555 (MVM Security Services)
Case 05-CB-152913

Dear Ms. Scott:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Charles L. Posmer

Charles L. Posner
Regional Director

Sl b) (6), (b) (7)(C)

Mr. Michael Elliott,

Director of Human Resources
MVM, Inc.

44620 Guilford Drive, Suite 150
Ashburn, VA 20147



FORM NLRB-508

FORM EXEMPT UNDER 44 U.S.C. 3512

(11-10) UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

Case

05~

~ NATIONAL LABOR RELATIONS BOARD
CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

Date Fijed
cR-1s3us] 05129)501s

INSTRUCTIONS: File an original with NLRB Regional Director for the region in which the alleged unfair labor practice occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WH

ICH CHARGE IS BROUGHT

a. Name b. Union Representative to contact
United Security & Police Officers of America (USPOA) Assane B. Faye, Executive Director
¢. Address (street, city, state and ZIP code) d. Tel. No. e. Cell No.
. . 732-644-
1101 Pennsyivania Avenue, NW, Suite 600 0390
Washington, D.C. 20004 f. Fax No. g. e-Mail
732-736-
1237

The above-named organization(s) or its agents has (have) engaged in and is (are)

section 8(b), subsection(s) (list subsections) (1 NA) of the National Labor Relati
affecting commerce within the meaning of the Act, or these unfair labor practices are unfa
and the Postal Reorganization Act.

engaging in unfair labor practices within the meaning of

ons Act, and these unfair labor practices are unfair practices
ir practices affecting commerce within the meaning of the Act

Within the last six months, the above-named Labor Organization,

Basis of the Charge (set forth a ciear and concise statement of the facts constituting the alleged unfair labor practices)

by its officers, agents and representatives,

restrained and coerced the employees of North American Security, Inc., in the exercise of the rights
guaranteed by Section 7 of the Act by, failing and refusing to process the 2014 and

2015 grievances of employee (XX (IX(®)].

3. Name of Employer 4a. Tel. No. b. Cell No.
North American Security, Inc. 323-634- | 323-517-2006
1911
c. Fax No. d. e-Mail
323-634- nasinfo@nasecurityinc.com
9111
5. Location of plant involved (street, city, state and ZIP code) 6. Employer representative to contact
1801 Beverly Blvd, Los Angeles, CA 90057 Gabriela Valdez, HR Manager
7. Type of establishment (factory, mine, wholesaler, etc.) 8. Ic!entify principal product or 9. Number of workers employed
Security company service 250+
Security guard
services
10.Fuil name of party filing charge 11 a. Tel. No. b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11. Address of party filing charge (street, city, state and ZIP code) c. Fax No. d. e-Mail
(b) (8), (b) (7)(C) (b) (6), (b) (7)(C)
CLARATION Tel. No.

C)

(b) (6), (b) (7)(

Individual

e statements are true to the best of my knowledge and belief.

Cell No.

y charge) (title or office, if any)

(b) (6), (b) (7)(C)

Address

oateJ/ 7/i5]

(b) (6), (b) (7)(C)

Fax No.

Ll (b) (6), (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)

PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. §151 et seq. The principal use of the

information is to assist the National labor Relations Board (NLRB) in processing unfair labor
for the information are fully set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13,

practice and related proceedings or litigation. The routine uses
2006). The NLRB will further explain these uses upon request.

Disclosure of this information to the NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes.
10: Boop AR 129,25 15 CHG.25-CB-XKX XXX DXC AN ;500 4 NORTH AMERICAN SECURITY INC



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

July 23, 2015

Mr. Assane B. Faye

Executive Director

United Security & Police Officers of
America (USPOA)

1101 Pennsylvania Avenue, N.W., Suite 600
Washington, DC 20004

Re: United Security of Police Officers of
America (North American Security, Inc.)
Case 05-CB-153245

Dear Mr. Faye:

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Charles L. Posmer

Charles L. Posner
Regional Director

CC:

Mr. Art Lopez

North American Security, Inc.

550 E. Carson Plaza Dr., Suite 222
Carson, CA 90746

Ms. Karen Savino

Human Resources Manager
North American Security, Inc.
550 E Carson Plaza Dr., Ste. 222
Carson, CA 90746-7371



UNITED STATES OF AMERICA

DO NOT WRITE IN THIS SPACE

NATIONAL LABOR RELATIONS BOARD Case

Date filed

CHARGE AGAINST LABOR ORGANIZATION
ORITS AGENTS

05-CB-154400 06/T7/TS

occurred or is occurring.

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name
International Union, Security, Police and Fire Professionals of
America, (SPFPA) Local 287

b. Union Representative to Contact

(b) (6), (b) (7)(C) Local 287

¢. Address
25510 Kelly Road
Roseville, Ml 48088

d. Tel No. e. Cell No.
586-772-7250

f. Fax No. g. eMail
586-772-9644

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b)(1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the meaning of the Act and the Postal Reorganization Act.

or in bad faith. -

2. Basis of the Charge (se! forth a clear and concise statement of the facts constituting the alleged unfair labor practices

Since about AR 2015, the above-named labor organization has restrained and coerced employees by
refusing to process the grievance of RQIONOIQ®] regarding W suspension for arbitrary or discriminatory reasons

3. Name of Empioyer
Coastal International Security (Ronald Reagan Building)

4a. Tel. No. 4b. Cell No.

703-339-

0233

4c. Fax No. 4d. e-Mail

703-339-7951 | gheath@coastal-security.com

5. Location of Plant invoived (street, city, state, and ZIP code)

6. Employer representative to contact

6101 Fallard Drive Upper Marlboro, MD 20771 Gail Heath
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employed
Government Building Security | 300+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6). (b) (7)(C)
11¢. Fax No. 11d e-Mail
D 0 D

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6), (b) (7)(C)

12. DECLARATION

| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and belief.

(b) (6), (b) (7)(C)
b}
An Individual (b) (6), (b) (7)(C)
(signature of representative or person making.charge) Print/type name and title or office, if any Cell No.
Kevin Bailey
Address: Date: Fax No.
(b) (6), (b) (7)(C) 6/17/2015
e-Mait

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 ef seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will turther explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; howcever, failure to supply the information will cause the NLRB to decline to invoke its processes.

(b) (6), (b) (7XC)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER Il Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

July 29, 2015

Matthew J. Clark, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
65 Cadillac Square, Suite 3727

Detroit, MI 48226

Re: International Union, Security, Police and
Fire Professionals of America, (SPFPA)
Local 287 (Coastal International Security)
Case 05-CB-154400

Dear Mr. Clark:

This is to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Choxley L. Posner

Charles L. Posner
Regional Director

SN (D) (6), (b) (7)(C)

International Union, Security, Police and

Fire Professionals of America (SPFPA)
Local 287

25510 Kelly Rd.
Roseville, MI 48066-4932

Ms. Gail Heath

Coastal International Security, Inc.
6101 Fallard Drive

Upper Marlboro, MD 20772-3878



UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE

v NATIONAL LABOR RELATIONS BOARD Case ) ) Date filed
CHARGE AGAINST LABOR ORGANIZATION I B
ORITS AGENTS O3-CH- 15559 O l 03 | 015

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name b. Union Representative to Contact
Security Police and Fire Professional America (SPFPA), | QEQROINIC)
Local 555
c. Address d. Tel. No. e. Cell No.
2701 Patapsco Ave., Baltimore, MD 21230 301-661-3439 A

f. Fax No. g. e-Mail

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), (1)(A) of the Nalional Labor Relations Act, and these unfair labor practices are unfair practices affecting commerce within the meaning of
the Act, or are unfair practices affecting commerce within the me:aning of the Act and the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

r

Since about 2015 the above-named labor organization has restrained a::d coerced employees
by refusing to process the grievance of [QECQNMOIWI®) regarding the Employer’s failure to pay wages as
described in the collective bargaining agreement for arbitrary or discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.
Security Walls 240-613-6946

+ 4c. Fax No. 4d. e-Mail
5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
5000 Ellin Road, New Carrollion, MD 20706 Flaine Foster
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service .8: Number of Workers employed
Federal Office Building Security Services ,.49
10. Full name of party filing charge 11a. Tel. No. ~11b. Cell No.
(WIONOIYI®] An Individual (b) (6), (b) (7)(C) .

11c. Fax No. 11d e-Mail
(b) (6), (b) (7)(C)

11. Address of party filing charge (street, city, state, and ZIP code)
(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)

12. DECLARATION

charge and that the statements therein are true to the best of my knowledge and belief.

Tel No.
b) (6), (b An Individual (b) (6), (b) (7)(C)
g charge) Printtype name and title or office, if any Celi No.

b“G, BTG Date. Fax’N'o:
(b) (6), () (7)) (’1-47//5

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information ori this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 er seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary: however. failure to supply the information will cause the NLRB to decline to invoke its processes.




UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, STE 600 Telephone: (410)962-2822
BALTIMORE, MD 21201 Fax: (410)962-2198

August 6, 2015
(b) (6), (b) (7)(C)

International Union, Security, Police and

Fire Professionals of America (SPFPA), Local 555
2701 Patapsco Avenue, Suite 107

Baltimore, MD 21230

Re: Security Police and Fire Professionals of
America (SPFPA), Local 555
(Security Walls)
Case 05-CB-155539

Dear RIGHQIUS -

This 1s to advise you that I have approved the withdrawal of the charge in the above
matter.

Very truly yours,

/s/ Chorley L. Posner

Charles L. Posner
Regional Director

CC:

Ms. Elaine Foster

Security Walls
5000 Ellin Road
Lanham, MD 20706-1336



- UNITED STATES OF AMERICA DO NOT WRITE IN THIS SPACE
‘ NATIONAL LABOR RELATIONS BOARD Case Date filed
CHARGE AGAINST LABOR ORGANIZATION ~
OR ITS AGENTS 05— 1564U8 07-39-AbLs

INSTRUCTIONS: File an original of this charge with the NLRB Regional Director of the region in which the alleged unfair labor practice
occurred or is occurring.

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE IS BROUGHT

a. Name b. Union Representative to Contact

International Union Security, Police, and Fire Professionals of Gloria Scott, Union President

America (SPFPA), Local 555

c. Address d. Tel. No. e. Cell No.

2701 West Patapsco Avenue 410-646-3120

Baltimore, MD 21230 f. Fax No. g. e-Mail
410-646-5033

h. The above-named labor organization or its agents have engaged in and are engaging in unfair labor practices within the
meaning of section 8(b), (1)(A) of the National Labor Relations Act, and these unfair labor practices are unfair practices
affecting commerce within the meaning of the Act, or are unfair practices affecting commerce within the meaning of the Act and
the Postal Reorganization Act.

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

Since on or about RS 2015, the above-named labor organization, by its officers, agents, and representatives, has restrained

and coerced employees by refusing to process the grievance of (YO ROIVI(®) regardingw discharge, for arbitrary or
discriminatory reasons or in bad faith.

3. Name of Employer 4a. Tel. No. 4b. Cell No.

MVM, Inc. (571) 223-4500

44620 Guilford Drive, Suite 150 4c. Fax No. 4d. e-Mail
Ashbum, VA 20147 (571) 223-4474

5. Location of Plant involved (street, city, state, and ZIP code) 6. Employer representative to contact
Social Security Administration Dario Marquez, Chief Executive Officer
Headquarters Complex

6401 Security Boulevard

Baltimore, MD 21207

7. Type of Establishment (factory, mine, 8. Principal product or service 9. Number of Workers
wholesaler) Security Services employed
Federal Government Building 300+
10. Full name of party filing charge 11a. Tel. No. 11b. Cell No.
(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)
11c.Fax No. 11d e-Mail

11. Address of party filing charge (street, city, state, and ZIP code)

(b) (6). (b) (7)(C)

12. DECLARATION
| declare that | have read the above charge and that the statements therein are true to the best of my knowledge and

belief.
(b) (6) (b) (7)(C) (b) (6), (b) (7)(C) An Tel No.
ndividua
!
: Print/type name and title or office, if | Cell No.
any
Date: Fax No.
7 _ e-Mail
7 9"2 /5 (b) (6). (b) (7)(C)

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVACY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 29 U.S.C. § 151 et seq. The principal use of the information is to

assist the National Labor Relations Board (NLRB) in processing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully

set forth in the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this information to the

NLRB is voluntary; however, failure to supply the information will cause the NLRB to decline to invoke its processes. (b) (6), (b) (7)(C)



UNITED STATES GOVERNMENT
NATIONAL LABOR RELATIONS BOARD

REGION 5

BANK OF AMERICA CENTER, TOWER I Agency Website: www.nirb.gov
100 S. CHARLES STREET, SUITE 600 Telephone: (410) 962-2822
BALTIMORE, MD 21201 Fax: (410) 962-2198

October 28, 2015

(b) (6), (b) (7)(C)

Re: International Union Security, Police and
Fire Professionals of America (SPFPA)
Local 555 (MVM, Inc.)
Case 05-CB-156648

g 0) (6), (b) (7)(C)B

We have carefully investigated and considered your charge that Security, Police and Fire
Professionals of America (SPFPA), Local 555 has violated the National Labor Relations Act.

Decision to Dismiss: Based on that investigation, I have decided to dismiss your charge
for the reasons discussed below.

Your charge alleges that the International Union Security, Police and Fire Professionals
of America (SPFPA), Local 555 (the Union) has violated Section 8(b)(1)(A) of the Act by
restraining and coercing employees by refusing to process your grievance regarding your
termination for arbitrary or discriminatory reasons, or in bad faith. The investigation failed to
establish that the Union violated the Act as alleged.

A breach of the duty of fair representation occurs only when a union’s conduct toward a
member of its unit is arbitrary, discriminatory, or in bad faith. Vaca v. Snipes, 386 U.S. 171, 190
(1967). The Board has subsequently indicated that a union’s representative duties in the early
pre-arbitral stages of a grievance are not the same as the duty owed by an attorney to a client or
the duty of a union to be an advocate once in arbitration. Hotel & Restaurant Employees Local
64 (HLJ Management), 278 NLRB 773,773 (1986). Indeed, a union is afforded a wide wage of
discretion in performing its representational functions. In this instance, there is insufficient
evidence to support your allegation that the Union acted arbitrarily, or in a discriminatory
fashion. The investigation revealed that you discharged your firearm on || 2015, while
employed by MVM, Inc. (the Employer) at the close of your shift. You were subsequently
terminated by the Employer for negligent discharge of a firearm. The investigation revealed that,
upon the Union’s review of the video footage of the incident, the Union chose not to contest your
termination because it believed the Employer’s decision was warranted under the circumstances.
The investigation further revealed that while the Union did not file an official grievance, it
sought to mitigate your termination, advocating on your behalf with the Employer. The
mnvestigation also showed that subsequently the Employer offered to rehire you in an unarmed
capacity with the same wage rate and seniority as your previous position, but that you chose to
decline this position. Thus, the evidence shows that the Union’s actions were based on its




International Union Security, Police and Fire -2 - October 28, 2015
Professionals of America (SPFPA) Local

555 (MVM, Inc.)

Case 05-CB-156648

assessment of the merits of a potential grievance covering your situation, and were not based on
any invidious or discriminatory consideration.

Based on the foregoing, further proceedings are not warranted, and | am refusing to issue
complaint herein.

Your Right to Appeal: You may appeal my decision to the General Counsel of the
National Labor Relations Board, through the Office of Appeals. If you appeal, you may use the
enclosed Appeal Form, which is also available at www.nlrb.gov. However, you are encouraged to
also submit a complete statement of the facts and reasons why you believe my decision was
incorrect.

Means of Filing: An appeal may be filed electronically, by mail, by delivery service, or
hand-delivered. Filing an appeal electronically is preferred but not required. The appeal MAY
NOT be filed by fax or email. To file an appeal electronically, go to the Agency’s website at
www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the
detailed instructions. To file an appeal by mail or delivery service, address the appeal to the
General Counsel at the National Labor Relations Board, Attn: Office of Appeals, 1015 Half
Street, S.E., Washington, DC 20570-0001. Unless filed electronically, a copy of the appeal
should also be sent to me.

Appeal Due Date: The appeal is due on November 11, 2015. If the appeal is filed
electronically, the transmission of the entire document through the Agency’s website must be
completed no later than 11:59 p.m. Eastern Time on the due date. If filing by mail or by
delivery service an appeal will be found to be timely filed if it is postmarked or given to a
delivery service no later than November 10, 2015. If an appeal is postmarked or given to a
delivery service on the due date, it will be rejected as untimely. If hand delivered, an appeal
must be received by the General Counsel in Washington D.C. by 5:00 p.m. Eastern Time on the
appeal due date. If an appeal is not submitted in accordance with this paragraph, it will be
rejected.

Extension of Time to File Appeal: The General Counsel may allow additional time to
file the appeal if the Charging Party provides a good reason for doing so and the request for an
extension of time is received on or before November 11, 2015. The request may be filed
electronically through the E-File Documents link on our website www.nlIrb.gov, by fax to
(202) 273-4283, by mail, or by delivery service. The General Counsel will not consider any
request for an extension of time to file an appeal received after November 11, 2015, even if it is
postmarked or given to the delivery service before the due date. Unless filed electronically,
a copy of the extension of time should also be sent to me.

Confidentiality: We will not honor any claim of confidentiality or privilege or any
limitations on our use of appeal statements or supporting evidence beyond those prescribed by
the Federal Records Act and the Freedom of Information Act (FOIA). Thus, we may disclose an
appeal statement to a party upon request during the processing of the appeal. If the appeal is
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successful, any statement or material submitted with the appeal may be introduced as evidence at
a hearing before an administrative law judge. Because the Federal Records Act requires us to
keep copies of case handling documents for some years after a case closes, we may be required

by the FOIA to disclose those documents absent an applicable exemption such as those that
protect confidential sources, commercial/financial information, or personal privacy interests.

Very truly yours,

/s/ Charles L. Posner

Charles L. Posner
Regional Director

Enclosure: Appeal Form

cc: Ms. Gloria Scott, President
Security, Police and Fire Professionals
of America (SPFPA), Local 555
2701 West Patapsco Avenue, Suite 107
Baltimore, MD 21230

Gordon Gregory, Esq.

Gregory, Moore, Jeakle & Brooks, P.C.
International Union, SPFPA

65 Cadillac Square, Suite 3727

Detroit, M| 48226-2822

Mr. Dario Marquez

Chief Executive Officer

MVM, Inc.

44620 Guilford Drive, Suite 150
Ashburn, VA 20147

Christopher McHale, Esqg.
MVM, Inc.

44620 Guilford Drive, Suite 150
Ashburn, VA 20147-6063



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

APPEAL FORM

To: General Counsel Date:
Attn: Office of Appeals
National Labor Relations Board
1015 Half Street SE
Washington, DC 20570-0001

Please be advised that an appeal is hereby taken to the General Counsel of the
National Labor Relations Board from the action of the Regional Director in refusing to
issue a complaint on the charge in

Case Name(s).

Case No(s). (If more than one case number, include all case numbers in which appeal is
taken.)

(Signature)



UNITED STATES GOVERNMENT

NATIONAL LABOR RELATIONS BOARD
OFFICE OF THE GENERAL COUNSEL

Washington, DC 20570

December 16, 2015

(b) (6), (b) (7)(C)

Re: MVM, Inc.
Case 05-CA-159905

International Union Security, Police and
Fire Professionals of America (SPFPA)
Local 555 (MVM, Inc.)

Case 05-CB-156648

Dear (QICQXXA(®) -

This 1s in response to your December 2, 2015, request seeking reconsideration of our
November 17, 2015, decision. The decision sustained the Regional Director’s October 27, 2015,
refusals to issue complaints in the captioned cases. Initially, we apologize for inadvertently
failing to acknowledge Case 05-CB-156648, which was also included in your submission. You
alleged that the Employer violated the National Labor Relations Act (Act) by discharging you for
activities protected by the Act and that the Union breached its duty of representation on your
behalf in its handling of your grievance. After a fresh review of both cases as well as the
contentions raised in your letter and supporting documents, we adhere to our original
determination. Our review disclosed that neither the Employer nor the Union violated the Act.

With regard to your contentions pertaining to the Employer, the Act only protects an
employee from adverse employment actions if |l acted in concert with other employees and the
adverse action occurred becausew attempted to organize a union atw facility, attempted to
enforce provisions of a collective bargaining agreement between the employer and the union, or
raised concerns about the working conditions. If an employee was not involved with other
employees in these activities or the adverse action did not occur because of these activities, the
employee is not protected by the Act even if the employer's action was unfair or incorrect.

In this case, the evidence did not disclose that the Employer acted for reasons violative of
the Act. The decision to discipline you was based solely on the firearm incident. The objective
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evidence did not disclose that any connection existed between the events leading to that
discipline and any protected concerted activities in which you may have engaged. Nor did the
objective evidence disclose that the Employer displayed hostility toward you because you had
previously engaged in activities protected by the Act. In addition, there was no evidence that the
Employer had treated other employees who engaged in similar conduct in a different manner.
Although you contend that other employees were not discharged for incidents relating to
their firearms, the facts of those cases were found to be distinguishable from your incident.

Our review of the evidence also did not disclose that the Union's handling of your
grievance was based on unlawful considerations. Unions are afforded wide discretion under the
Act in the representation of employees and the processing of grievances. No complaint may be
issued based on a union's representation of an employee unless that representation was grounded
on arbitrary or discriminatory considerations. An employee does not have the absolute right to
have a grievance processed to arbitration. Further, the fact that an employee may disagree or be
dissatisfied with the representation provided by her union by itself does not establish a violation.
As noted in the Regional Director’s letter, the Union decided not to file a formal grievance on
your behalf after reviewing the video pertaining to the firearm incident and concluding that a
grievance would not be successful. However, the Union continues to advocate on your behalf
and the Employer offered you another position, which you refused.

Your contention that the Regional Office’s investigation was not proper is not supported
by the evidence. All parties were given the opportunity to present their evidence and position on
the cases, and you accepted this opportunity. The Regional Director’s decisions to dismiss the
cases were based solely on the evidence presented and the relevant case law. You have
contended that the investigation was improper because certain witnesses apparently were not
contacted or that certain evidence was not reviewed by the Regional Office. However, Regional
Offices do not have the obligation to contact witnesses who may only present duplicative
evidence. You have not explained what evidence these witnesses would have presented or what
evidence was not considered by the Regional Office, which would have mandated contrary
results in these cases. There was also no need for the Board Agent to travel to the facility to
determine whether the charges had merit. The evidence and positions presented by the parties,
including you, was sufficient to determine whether the charges had merit.

Finally, you have alleged that your civil rights and right to free speech have been
violated. This Agency may only decide whether unfair labor practices occurred within the
meaning of the Act. If you believe that other state or federal rights have been violated, you
should contact a private attorney or Legal Aid Society to determine whether those violations may
have occurred.



MVM, Inc.
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CC:

vrm

For the above, we reject your request for reconsideration and these cases remain closed.

By:

CHARLES L. POSNER

REGIONAL DIRECTOR

NATIONAL LABOR RELATIONS
BOARD

BANK OF AMERICA CENTER,
TOWER Il

100 S CHARLES ST STE 600

BALTIMORE, MD 21201

MICHAEL ELLIOT

PROJECT MANAGER

MVM, INC.

44620 GUILFORD DR STE 150
ASHBURN, VA 20147

DARIO MARQUEZ

CHIEF EXECUTIVE OFFICER
MVM, INC.

44620 GUILFORD DR STE 150
ASHBURN, VA 20147

Sincerely,

Richard F. Griffin, Jr.
General Counsel

Pebnch M ‘/ﬁz

Deborah M.P. Yaffe, Director
Office of Appeals

GLORIA SCOTT, PRESIDENT

SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA
(SPFPA), LOCAL 555

2701 W PATAPSCO AVE STE 107

BALTIMORE, MD 21230

GORDON A. GREGORY ESQ.
GREGORY, MOORE, JEAKLE

& BROOKS, P.C.
INTERNATIONAL UNION, SPFPA 65
CADILLAC SQUARE STE 3727
DETROIT, MI 48226-2822

CHRISTOPHER MCHALE, ESQ.
MVM, INC.

44620 GUILFORD DR STE 150
ASHBURN, VA 20147





